
We have hit July; for many it has been a blur since April. We have 
been fortunate with the continued growth of our industry as a whole. 
As Manitoba continues its push to vaccinate everyone, we will see a 
new “norm” around the corner. How that will affect our industry is 
unknown, but we have been adapting well up to this point.

The MBNLA has been starting to get back into the swing of things, 
preparing for the upcoming golf tournament in early September. We 
are also discussing the AGM and 2022 Grow Show. If anyone has 
ideas for speakers or topics for the Grow Show, please reach out to 
MBNLA.

The golf tournament still has room for sponsorships and space to 
play. This will be a great day to network and get away from work for 
a day. Please take time to look at sponsorship opportunities on the 
MBNLA website.

We’re in the heat of the season. Please take care of your co-workers. 
Many businesses are running at a high pace this year, which can 
sometimes lead to overlooking the fact that your teams could be 
stretched thin. Nourish, educate, and empower them, however you 
can. You are only as good as the people around you.

I look forward to seeing everyone on the golf course in September. 

Regards,
Christopher Spicer
President, MBNLA
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Greetings MBNLA members! Where have the past 7 months 
gone? By all accounts, business has been brisk for most of the 
green profession since early February. Stay-at-home orders 
have caused many to spend their disposable income where 
they are spending most of their time - at home! 

Household renovations inside and out have created 
unprecedented demand for products and services related 
to home and yard improvements. This, in turn, has caused 
major supply shortages and shipping delays associated 
with many of the products required to meet their project 
needs. Fortunately, most MBNLA members have been the 
beneficiaries of this increased spending. 

Still, although dry weather often allows those in the 
landscape construction and maintenance sectors to get work 
completed without weather delays, the stress this puts on all 
landscape plantings - trees and shrubs, bedding plants and 
turf - present other challenges, including a lack of growth and 
often an increase in insect pests, not to mention a decrease in 
aesthetics. This can be frustrating for homeowners who have 
made a significant investment to create their preferred look. 
It up to us to educate them on these challenges and how to 
address them. 

In all, the profession should be grateful that businesses 
in the sector have been able to operate since the start of 
the pandemic, while many have struggled. In another two 
months, many members will be ready for a break. Why not 
come out and join your fellow professional for a day of golf at 
the MBNLA golf Tournament?

Golf tournament
This year’s event is still scheduled to take place on Thursday, 
September 2nd at the Rossmere Golf and Country Club. 
Registration will be limited to 60 players, so be sure to 
sign up early. For further information on registration and 
sponsorship opportunities, please see the MBNLA website: 

Registration - https://mbnla.com/events/golf-tournament
/#id=190&cid=1144&wid=301
Sponsorship - https://mbnla.com/events/golf-
tournament/become-a-golf-tournament-sponsor/#id=189
&cid=1144&wid=301

Advocacy: electrical Code Low Voltage Wiring 
This is an ongoing issue for MBNLA and anyone who installs 
low voltage landscape lighting wiring or irrigation wiring. 
In order for MBNLA to seek some form of exemption or 
modification to the current electrical code, MBNLA will 
have to make a presentation to Manitoba Hydro, The Fire 
Commissionaires Office, and the City of Winnipeg. In 
order to do so, MBNLA will need to be prepared, not only 
with facts and figures, but also letters of support from its 

members, to demonstrate that the profession is on board 
with what MBNLA is requesting on behalf of its members. To 
date, we only have two letters of support from two member 
companies. Should you be willing to support this initiative, 
please forward your letters on company letterhead to Rob 
Officer at robofficer@mbnla.com.

Press/media Contacts
MBNLA has recently provided our media and press contacts 
with a list of MBNLA committee chairs, in the event that 
the media is looking for interviews, stories, or information 
related to a specific area of the profession. The intent of this 
initiative is to bring greater awareness to MBNLA and its 
members, and the expert and professional information they 
can provide.

Recently, two MBNLA member companies, Geller’s Design 
Build Landscape and Lacoste Garden Centre, were featured 
in Winnipeg Free Press articles, penned by MBNLA member  
and columnist Colleen Zacharias.

Geller’s - https://homes.winnipegfreepress.com/winnipeg-
real-estate-articles/renovation-design/Cooking-under-the-
sun/id-7540

Lacoste - https://homes.winnipegfreepress.com/winnipeg-
real-estate-articles/renovation-design/Plant-trees-please/id-
7562

sponsorship/marketing Opportunities 
MBNLA has introduced new sponsorship and marketing 
opportunities. Please see the advertisement in this newsletter 
issue or the MBNLA website for more information: https://
mbnla.com/sponsorship/#id=188&cid=1144&wid=7601

mBnLA Brand use requirements
Are you looking to promote your business as an MBNLA 
member or Awards of Excellence winner, by adding MBNLA 
logo’s to your company’s marketing materials? If so, contact 
the MBNLA office to acquire further information, or 
review our new Brand Use Guidelines document: https://
mbnla.com/wp-content/uploads/2021/03/MBNLA-Brand-
Guidelines.pdf

new Garden Centre Award
MBNLA is proud to announce a new awards category for 
Garden Centres. Please see the MBNLA website for more 
details:  https://mbnla.com/awards/awards-info/

standard Operating Procedures
Not unlike any organization, MBNLA does its best to stay 
organized and efficient, in order to provide its members with

(Continued on page 3)
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 thorough, prompt, and consistent service. With this in mind, 
MBNLA has created Standard Operating Procedures. These 
position descriptions and responsibilities will allow board 
members to have a better understanding of their role within 
the board and allow those who may be new to the board 
to more quickly identify their responsibilities and role. For 
those who are interested, the document can be viewed on our 
website: https://mbnla.com/wp-content/uploads/2021/06/
MBNLA-Standard-Operation-Procedures-2021.pdf

membership dues
As previously mentioned, MBNLA will be using the 2020-21 
fiscal year to move all members’ annual renewals to October 
1st, in order to simplify generally accepted accounting 
practices. New members will still be accepted at any time of 
year, but will be prorated for that year, should they join as 
new members partway through a fiscal year.

For current members, whose renewal date is not October 1st, 
you will notice that your 2020-21 invoice amount (No, dues 
have not been reduced) has been prorated for the portion of 
the year that your organization is a member. Using February 
1, 2021 as a renewal date, as opposed to paying for a full 
year, payment will be made for the period of February 1, 
2021-September 30, 2021. Approximately one month in 
advance of October 1st, you will receive an invoice moving 
you to an October 1st renewal date moving forward. At that 
point, payment will be made for the entire year, October 
1-September 30.

Note that MBNLA will also be increasing its membership 
dues rates for 2021-22. 

That said, MBNLA is challenged each year to find one to two 
board members, let alone additional committee members. 
Thus, our request to you is to reach out to MBNLA if you 
are interested in a short- or long-term volunteer opportunity, 
without becoming a board member.

membership update
Although MBNLA has increased communication with 
members and non-members alike over the past 20 months 
and continues to represent members and non-members alike 
with regard to lobbying efforts as occurred this past spring, 
the association has yet to see any increase in new Garden 
Centre or Greenhouse members. All new members have 
been related to other green sector professions.

The new membership year started on October 1st and all 
members following the 2020-21 fiscal year will have an annual 
renewal date of October 1st. Consequently, this September is 
the time to join! For more information and to join, visit our 
website: https://mbnla.com/membership/

new members
MBNLA would like to welcome the following new members:
•	 Celerity Telecom
•	 Trees Winnipeg - https://www.treeswinnipeg.org/

Sincerely,
MBNLA Board of Directors
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MBNLA Board of Directors elections will take place at this 
year’s Annual General Meeting, scheduled for November 
25, 2021. Individuals interested in serving on the MBNLA 
Board should submit a nomination form, available for 
download on the MBNLA website (https://mbnla.com/
about/governance/), no later than November 8, 2021.

The following is the criteria associated with the nomination 
and election process:

2.22. nomination and election of board members
2.22.1. It is the policy of the MANITOBA NURSERY 
LANDSCAPE ASSOCIATION INC. board to carefully 
nominate and elect to the board persons who:
2.22.1.1. Believe in the cause and mission of MANITOBA 
NURSERY LANDSCAPE ASSOCIATION INC.
2.22.1.2. Will commit completely to the board member 
responsibility for MANITOBA NURSERY LANDSCAPE 
ASSOCIATION INC.
2.22.1.3. Will participate actively as part of the MANITOBA 
NURSERY LANDSCAPE ASSOCIATION INC. board team 
are community leaders and will advocate in the community 
for MANITOBA NURSERY LANDSCAPE ASSOCIATION 
INC.
2.22.2. The board president will periodically remind board 
members and the executive director to submit board 
candidate recommendations to be filed for use at the 
appropriate nomination time.

2.22.3. Terms of office and election procedures will be as 
specified in the MANITOBA NURSERY LANDSCAPE 
ASSOCIATION INC. bylaws.

7.2. Officer election process 

7.2.1. Officers will be elected immediately after reorganization 
of the board when new or reelected board members are 
confirmed. The board of directors will follow the following 
procedures in electing its officers: 
7.2.1.1. Election will be by secret ballot at a meeting at which 
a quorum of board members is present. 
7.2.1.2. The board will meet to elect its officers at the first 
meeting following the annual election of new board members. 
7.2.1.3. Only board members present for elections will 
be allowed to vote for officers. There will be no “absentee 
ballots,” or telecommunications voting. 
7.2.1.4. Officer candidates must have consented to seek office 
before their name is placed in nomination. 
7.2.1.5. Nominations will be open for any eligible candidate 
who has given prior consent. 
7.2.1.6. Board members will encourage candidates to disclose 
their interest in the office. 
7.2.1.7. All voting will be done using paper ballots. 

Please contact Guy Dowhy or any other board member for 
further information on this opportunity.

Call for nominations

Join our
Board
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Introducing...Jordan Hiebert
Company & title
Owner, Lacoste Garden Centre.

What is your company’s specialty/market?
Lacoste is a grow to retail garden centre. Our focus is providing 
high quality plants and products in a unique shopping 
experience. We don’t want to be a place just for people to come 
and buy “stuff ” they need. We want to be a place people want 
to visit to see what’s new and leave with products they actually 
want or maybe didn’t know they wanted. We have diversified 
our offering with a boutique selling clothing and home décor. 
Our customers can shop our greenhouse and store, sipping lattes 
from our espresso bar.

how many years in the profession?
17 years.

Why did you join mBnLA?
We wanted to support and be active in the industry.

What do you like most about working in the green profession?
There are so many things I love about this profession. I am 
extremely passionate about the garden centre and horticulture 
industry. I suppose, first and foremost, I love plants and people, 
which are two things this industry connects me with. I love the 
diversity of work. Not only is every season different, but our 
business and my work changes week to week. It’s impossible 
to get bored with what we are doing. There are also so many 
opportunities to grow our business and use our creative energy. 
There’s no copy and paste business model for a garden centre, so 
your business is really a reflection of what your leadership and 
your team make of it. I never stop learning and I never live the 
same day twice.

Is there a piece of advice you wish you’d given 
yourself when you were younger?
There is a lot of advice I could give my younger self, 
absolutely. There’s so much I’ve learned and continue 
to learn. I suppose the best advice I could have given 
myself starting out is that you can’t be all things. I 
thought I understood this better than I actually did. 
But a lot of small business owners think they need to 
be in charge of everything, whereas it’s likely that your 
business will see greater success if you can recognize 
your weaknesses and hire someone to take those on. I 
think taking too much on is something I still struggle 
with and likely always will, but I’m getting better. 

how do you define success?
I love seeing our people succeed and be passionate 
about their work. I love seeing our team come together 
and be successful.

mBnLA member spotlight

Who do you consider a mentor?
I have a few mentors, but none more important than my father. 
He has by far been my greatest influence and I’m continuing to 
learn from him. He is responsible for giving my brother and I the 
entrepreneurship bug. I still work with and see my dad almost 
every day and I feel incredibly thankful for that. He continues to 
challenge us and offers incredibly valuable advice and guidance.

What are your hobbies?
I love the outdoors. Biking, camping, snowmobiling, riding 
ATVs, canoeing, and I love doing all these things with my wife 
and three kids especially. I am also really into barbeque. As in, 
the southern US style of long and slow smoking meat.

What was the first concert you ever went to?
I was big into punk back in the day, so the first concert I remember 
was Choke opening for Strung Out at the UofW,  or possibly a 
local band like The Undecided. The first big name arena concert 
I remember was The Rolling Stones in Chicago.

If you could eat only one meal for the rest of your life, what 
would it be?
That’s a tough one. I think I’ll say a nice smoked pulled pork with 
South Carolina mustard sauce.

What is your favourite plant/tree/flower?
The tulip. It’s a plant with a unique and interesting history. I like 
how it’s so seasonal and not around all the time. I think that 
makes it more special when it is in bloom in the garden.

What is something most people wouldn’t know about you?
Probably how much I love to cook. Barbeque is obviously part 
of that, but it goes beyond that. I spend a lot of my free time in 
the kitchen. I just like working with my hands. I love gardening 
and all that. But when you spend a day cooking, you get the 
immediate satisfaction of having and sharing awesome food.
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Currently, when a new member joins MBNLA partway 
through MBNLA’s fiscal year, their membership dues 
payment is pro-rated based on the amount of time remaining 
in the membership year. 

Consequently, if someone joins halfway through the year, they 
only pay for half the year. In cases such as this, because the 
full dues amount has not been paid by these new members, 
they are not entitled to access member benefits until they 
renew their membership at the start of a new membership 
year on October 1st. 

However, should they want to access member benefits 
immediately, they do have the option to pay the full 

membership dues at the time they sign up, but would also 
still be paying the full dues rate again in October of that year. 
In these instances, MBNLA would appreciate if vendors 
are encouraging a customer to sign up to take advantage 
of a purchase benefit which they are able to offer as result 
being an MBNLA/CNLA member, that the vendor or the 
customer contact the MBNLA office directly, prior to them 
signing up and paying their dues, so that MBNLA can issue 
an appropriate invoice.

Should you have any questions, please contact the MBNLA 
office by sending an email to robofficer@mbnla.com.

member Benefits Access update

For anyone considering entering an awards application for 
the MBNLA Awards program for 2022, the option to provide 
six 30-second video clips as part of the provincial Awards 
submission will be in place for 2022.

Video submissions are optional at the provincial level, but 
should your organization receive an Award of Excellence 
from MBNLA, typically MBNLA would forward the Award 
of Excellence winner’s application information to the 
Canadian Nursery Landscape Association to be entered 
into the National Awards. Should your organization wish 
to participate at the National Level, the requirement for six 
30-second video clips is now mandatory.

MBNLA is sending this message out now, to allow 
candidates to be prepared to take video of the various stages 
of progression of their project.

The Awards site is now live on the MBNLA website: 
https://mbnla.com/awards/awards-info/

MBNLA would also like to remind its members that 
applications for the Walter Shelmerdine Award are being 
accepted. The association initiated a special award in 1982, 
to be presented in recognition of valuable contributions 
made by an individual to The Manitoba Nursery Landscape 
Association. The award was named in honour of Walter 
Shelmerdine, the first President of the Association and a 
leader of a group of individuals who recognized the need for 
a strong association to voice the concerns of all members in 
the industry. The award is a plaque, upon which is mounted 
a pair of bronzed secateurs. More information on this award 
can be found on our website: https://mbnla.com/wp-content/
uploads/2020/11/Walter-Shelmerdine-Award.pdf

Should you have any questions, please contact Rob Officer at 
robofficer@mbnla.com

Awards update

https://mbnla.com/wp-content/uploads/2020/11/Walter-Shelmerdine-Award.pdf
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Join the MBNLA
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Cost savings on equipment, fuel, and vehicles

Have a voice in discussions shaping your industry
Connect with other green industry professionals

Take advantage of group insurance programs 



How are you going to stand out when pandemic spending is over and you are competing with a hundred new companies that 
suddenly became landscapers because the demand was so high? 

Having educated and trained staff that are familiar with the best practices associated with the Canadian Landscape Standard is 
a cost-effective closing strategy. The Landscape Horticulturist Apprenticeship program offers the following in-class technical 
training opportunities:

Level 1 starts January 24, 2022 (for 9 weeks)
Level 3 starts November 15, 2021 (for 9 weeks)
Level 4 starts November 8, 2021 (for 8 weeks)

It is up to us - growers, nurseries, arborists, garden centres, and landscape contractors -  to step up now to promote Landscape 
Horticulture to our employees. 

Recruit. Train. Retain. 

It’s a frustrating paradox. We have trouble finding capable and reliable team members, but often do not give the ones we have, 
the opportunity to grow. Employers often dread the hiring process and hope the good ones will come back next season. Be 
certain they return. A dedicated apprentice in your company will likely stay with you for the four years it takes to complete 
the program.

According to feedback we received, limited registration numbers had a lot to do with COVID restrictions that reduced the 
amount of in-class and hands-on instruction. Currently, students alternate between one day of remote learning and one day 
at Red River College. This is a valid concern. 

We also know the difficulties of creating new apprentices when regulations state that there can only be one apprentice per 
journeyperson. Happily, as of December 18, 2020 the minimum ratio was changed to 2:1. Also, apprentices in their final year 
are not included in the ratio calculation. The removal of this hurdle is great news for all trades. 

You may ask…’What if I train them and they leave?’

The better question is…’What if you don’t train them and they stay?’

For more information specific to the local apprenticeship program, see here: https://mbnla.com/grow-your-business-with-
apprenticeship/

Furthermore, you can download the province’s updated regulations for the Apprenticeship Manitoba program: https://
mbnla.com/wp-content/uploads/2021/07/general_regulation_update.pdf

Apprenticeship and Professional training 

10

https://mbnla.com/grow-your-business-with-apprenticeship/
https://mbnla.com/grow-your-business-with-apprenticeship/


11

Great news for the Horticulture industry. R.B. Russell Vocational School’s Horticulture Program is in the process 
of some major renovations to their facilities. This will enhance the learning in all areas of horticulture and provide 
students with the opportunity to get more hands-on experience and training. In addition, these new changes will 
help strengthen and bridge the Landscape Horticulturist Apprenticeship process between high school and Red River 
College. The program meets the accreditation standards for Level One Landscape Horticulturist. 

The horticulture facility will be expanded into a larger space to allow for increased enrolment and opportunities 
for more students to work and mentor with community groups, industry partners, and post-secondary programs. 
Additionally, there will be construction of a new 2,100 sq. ft. greenhouse, adjacent to the new space, as well as an 
indoor pit area where students can practice hardscaping skills, and an enclosed outdoor area for masonry and 
landscaping projects.

Instructor Louise Shachtay has taught the existing program for more than 20 years and was instrumental in the 
design of the new facilities. She has written the horticulture curriculum for the province. Stay tuned for more as 
completion of this new facility becomes closer and our industry will be able to expose more students to the Landscape 
Horticulture Trade.

Coming soon!

The Gardens at the Leaf is an expansive new outdoor garden attraction, which 
recently opened to the public at Assiniboine Park. It includes six distinct areas/
gardens. To plan your visit, or to learn more, visit: https://www.assiniboinepark.ca/
leaf/gardens/explore-gardens

now Open to Visitors!

https://www.assiniboinepark.ca/leaf/gardens/explore-gardens
https://www.assiniboinepark.ca/leaf/gardens/explore-gardens
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CnLA Corner

When the Landscape Ontario Snow and Ice group was 
formed 25 years ago, Robert Kennaley (LO’s Legal Counsel) 
clearly stated that the industry needed a standard, to deal 
with significant risk management issues. Robert is an 
honorary member of Landscape Ontario and developed the 
LO standard contract.

I am pleased to announce that the Canadian Standards 
Association (CSA Group), at the request of the Canadian 
Nursery Landscape Association and Landscape Ontario, 
accepted a proposal to undertake a scoping review process 
on the need and support for a Snow and Ice Standard.

Thousands of contractors struggle with good intentions but 
without any industry guidance with respect to snow and ice 
management. In many cases, contractors make up their own 
management systems, training, and methods in performing 
work. 

The lack of guidance makes it difficult for any contractor to 
explain their documents and methods, leading to difficulty 
in adequately defending any negligence claim made against 
them.  

The reality is that insurance costs have skyrocketed because 
of the lack of a standard indicating contractor, owner, 
procurement, material, and equipment requirements. 

In addition, the industry is exposed to environmental 
liability and has a desire to mitigate but is at the same time 
dealing with the liability and insurance cost issues driving 
oversalting. 

There is a need to address accessibility issues related to snow 
services. Currently, there is no framework in place to have 

discussions that would improve the situation for persons 
with disabilities during snow and ice events.

A standard is intended to help improve safety and generally 
establish reasonable methods to be followed by all impacted 
parties, with responsibilities for snow and ice management.  
The impacted parties would include both the owner and the 
contractor.

The study on the desirability and support for a Snow and Ice 
Management Standard will start with interviews of industry 
stakeholders from across Canada, followed by a workshop 
involving Canadian stakeholders and experts. This research 
will culminate with a report which will help inform the need 
for a standard. There is an Advisory Committee to the CSA 
Group, which includes several members from Landscape 
Ontario. 

We expect a report to be produced by CSA Group no later 
than August 2021. A positive decision would necessitate the 
formation of a Snow and Ice Management Committee.

We expect approval for a Snow and Ice Management 
Standard to be developed with completion in March 2022. 
The participants involved will be volunteering their time. The 
stakeholders, including their organizations provincially and 
federally, will be looked upon for assistance, participation, 
contribution, and/or funding. The current study cost is 
$20,000.00, which was funded through the CNLA Insurance 
Committee’s risk management budget.

On behalf of the advisory council,
Gerald Boot, CLHM

CAnAdIAn snOW And ICe mAnAGement stAndArd, By GerALd BOOt



13

Did you know that when you look out at your window from 
your house or office located in the city, almost all the green 
you can see comes from the ornamental plant people? Urban 
green spaces can include natural areas, street trees, parks, 
green corridors, gardens, urban forests, golf courses, and 
colourful boulevards, all providing many benefits through 
its ecosystem services to the urban populations. 

Many Canadians today are stressed by the pandemic, the 
economy, and climate change and wonder how each of these 
will affect their own quality of life and prosperity and that of 
their families, friends, and communities. 

The Canadian ornamental 
horticulture sector’s products make 
an important positive difference 
to our lives in these times by 
enhancing and improving our 
indoor and outdoor living spaces. 
Plants add beauty, fragrance and 
practical benefits indoors, and add 
value to property and deliver shade, 
windbreaks, air and water filtration, 
and carbon capture outdoors. Also, 
studies show that plants and flowers 
have a long-term positive effect on 
moods and are a natural and healthy 
way to improve emotional health by 
lowering levels of stress and anxiety.

People who kept flowers in their 
homes felt more relaxed, happier, and 

expressed more satisfaction with life. 

Production takes place in all 
provinces, growing trees of all sizes, 
shrubs, roses, potted plants and cut 
flowers, turf sod, and Christmas 
trees – producing over 7000 different 
varieties of plants. 

Home gardening itself allows people 
of all ages to exercise and socialize, 
contributing to a healthy lifestyle. 
Did you know that 
•	up	to	83%	of	Canadian	households	
plan to garden in 2021 
•	 95%	 of	 Canadians	 agree	 that	
gardening and gardens improve the 
quality of life of Canadians, as well as 
their physical and mental health. 
•	 92%	 of	 Canadians	 agree	 that	

gardening and gardens have a positive impact on climate 
change. 

2022 promises to be a year of getting back to what we missed 
in the recent past. Our contribution will mark 2022 as the 
Year of the Garden in Canada. It will be the first time any 
country has celebrated ornamental gardens. Canada’s year 
long celebration will focus on the contribution that gardens 
and gardening have made to the development of Canada and 

(Continued on page 14)

Canadian Ornamentals and horticulture:
Grow your Plants, Flowers, and Gardens
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its cities, and to the lives of Canadians in terms of health, 
quality of life, inclusiveness and environmental challenges. 
For more information, see www.yearofthegarden.ca or www.
anneedujardin.ca. 

The ornamental horticulture value chain includes plant 
propagators, producers, retailers, and related design, 
installation and maintenance professionals. The sector 
contributes an estimated $14.4 billion to Canada’s economy 
per year. As well, over 26,000 Canadians were directly 
employed in the production of ornamental horticulture 
products and another 110,000 were employed full time 
through the value chain. Our work force runs the gamut...
from the highly skilled research scientists, to other professions 
such as managers and accountants, to computer technicians, 
and to laborers in the greenhouses and fields. We’re always 
looking to hire! 

Our outdoor perennial products make a big difference to the 
local and national environment: they slow and cool winds, 
capture carbon from the air, and help mitigate the impact 
of extreme weather events. They help lessen the impact of 
flooding and soil erosion by absorbing water and stabilizing 
the banks of waterways. Some of our products can also assist 
in water management because they filter nutrients from 
water running off roads or fields. 

Many are surprised to discover the sector’s contribution to 
food security. For example, an increasing volume of spring 

sales include a wide range of vegetable plants and other 
edibles such as herbs, which grow in millions of yards and 
community gardens. The sector produces fruit trees and 
berry plants for commercial and home production delivering 
an abundance of ultra-local fresh produce through the 
growing season.

Finally, many homeowners and businesses are contributing 
to local ecosystems by establishing pollinator gardens that 
provide food and shelter for bees, butterflies and other 
pollinator species. In fact, 30 Canadian cities now identify 
themselves as pollinator cities! By planting a diverse pollinator 
garden filled with purple, yellow and blue flowers with single 
blooms, you can help important pollinator species. Since 
pollinators are small, even an apartment balcony can provide 
habitat for them! To learn more, and to download a free 
pollinator poster, visit: https://www.flowerscanadagrowers.
com/pollinator-poster

For more information on the Canadian ornamental 
horticulture sector, contact the Canadian Ornamental 
Horticulture Alliance at coha-acho.ca. For information on 
the Canadian flower sector, contact Flowers Canada Growers 
at flowerscanadagrowers.com. For information on the 
Canadian nursery sector, contact the Canadian Nursery and 
Landscaping Association at cnla.ca. Quebec Vert represents 
both the flowers, nursery and landscaping sector in Quebec 
and can be contacted at quebecvert.com.

https://www.flowerscanadagrowers.com/pollinator-poster
http://coha-acho.ca/
https://www.flowerscanadagrowers.com/home
https://cnla.ca/
https://quebecvert.com/


mBnLA Officers
President: Chris Spicer
Treasurer: Matt Bell
Secretary: Casey Norman
Executive Director: Rob Officer

mBnLA directors
Chad Labbe
Logan McGuire
Stephanie Moskal
Nathan Szuck
Guy Dowhy, Past President

mBnLA Portfolio Chairs
Events: Chris Spicer
Marketing & Networking: Matt Bell, Casey  
Norman, Chris Spicer, Nathan Szuck
Membership: Matt Bell, Nathan Szuck

CnLA directors
CNLA Rep: Guy Dowhy Board Rep: Guy Dowhy
CNLA LCC: Ryan Kindret, Board Rep: Matt Bell
CNLA Grower: Jared Aubin, Board Rep: Stephanie Moskal
CNLA Garden Center: Jordan Hiebert, 
     Board Rep: Stephanie Moskal
CNLA Government Regulations: David Hinton, 
     Board Rep: Guy Dowhy
CNLA Professional Development/Skills Canada: 
     Derek Dexter, Board Rep: Casey Norman
CNLA Human Resources: Guy Dowhy
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P.O. Box 1755 
Winnipeg, manitoba r3C 2Z9

t - 204.661.6397
info@mbnla.com 
mbnla.com

social:
FB - @mbnla
IG - @mbnla
LI - manitoba-nursery-landscape-association

https://mbnla.com/
https://www.facebook.com/pg/mbnla/posts/
https://www.linkedin.com/company/manitoba-nursery-landscape-association
https://www.instagram.com/mbnla/?hl=en

