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Four short, or long months ago, depending on your perspective, could anyone have imagined the unprecedented
demand for products and services provided by the green profession? Although there may be those who
unfortunately struggled with the circumstances the world has been facing, almost every sector of the green
profession in Manitoba has flourished both in spite of and because of COVID-19. Garden centres and
greenhouse growers, nursery operations, arborists, and landscape maintenance and construction companies as
well as the various suppliers of these operations, have reported sales far beyond what would have been
anticipated and far beyond what “normal” would be.
Growth and demand however do not come without their challenges. Tight supply chains, in some instances,
have made for long lead times when ordering or products simply are not available. Planning for next year will
also present challenges. Will the public purchase what they did this year? How much of what happened this
year, will carry over into next year? Clearly this will depend on the state of the world come next spring, but for
many, planning and ordering will start this fall with likely still much uncertainty.
In the present, the good news is that most green profession businesses will survive this year.

This past spring MBNLA put forth their best effort to represent and support the greenhouse, nursery, and
landscape sectors within the province. We did our best to represent the profession both ethically and morally
including finding ways to disseminate information not only to MBNLA members, but to as many contacts
within the provincial green profession as possible. This is not about one, two, five, or ten businesses, it is about
an entire industry and related supply chains.
We sincerely thank those who have provided words of thanks and support for our efforts, as we do our best to
represent you with .5 staff and a volunteer board that has had to respond to changes that are occurring quicker
than previous in our life-times. Unfortunately, to date, these efforts have not resulted in any new members. Of
course, things have been busy and it is the board’s hope that come fall, when things settle down and with a new
membership year starting October 1, that those who are not members, will realize the benefits of membership
and those who are members, continue to support the organization that represents the various sectors of the
green profession in Manitoba.

BOARD OF DIRECTORS UPDATE CONT.
The board continued with regular meetings on-line and then finally in person in May,
prior to taking a hiatus from meeting in June and most of July.
Plans for Grow21 are underway, the finishing touches are being put on updates to the
board policy manual, the Awards process is being updated (see Awards update in this
newsletter), the tactical plan has been put on hold until the fall, work is underway to
create and formalize scholarship opportunities, a code of ethics and conduct
statement for MBNLA members is being finalized, discussions have begun about
creating Standard Operating Procedures for the organization’s operations, and the
AGM and Christmas dinner is still planned for DeLuca’s at the end of November.
A reminder to all landscape contractors to take pictures of your site progress and
finished product of any installation projects you would like to submit for the 2020
Awards. Projects from 2017-2019 qualify for submission for 2020.
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If you are looking for sub-contractor or other landscape products or services to
support your own business activities, consider supporting a fellow MBNLA member.
If there was ever a time to buy from and support local businesses, this is it.
Should you have any questions or suggestions, feel free to contact any board member
or the Executive Director.
Sincerely,
Manitoba Nursery Landscape Association - Board of Directors

MBNLA AWARDS UPDATE

During the course of the past two MBNLA Awards cycles a number of the issues have been identified that
required some attention. As a result, the MBNLA board has made the following changes to the Awards process
effective immediately for the 2020 Awards submissions that will be due December 1.
· The self-nomination process will be retained as there is no other practical way for nominations to be made.
· MBNLA needs to promote awards more- identify award winners in the spring newsletter and promote awards
in all newsletters.
· Raise award mark criteria to 80 for Awards of Merit and 90 for Awards of Excellence
· Clarify that the grading is against a criteria as opposed to against other submissions
· Identify the highest score in each category at the ceremony
· Number of entries left as is
· Use 80% of dollar value to be completed by the lead contractor as a requirement for entry
· Photo’s to include work only completed by the project award
recipient
· The same company cannot submit same property for the maintenance category entries more than once in 5
years
· Align certification criteria with CNLA awards form
· Increase the Awards fee to $125 per submission
· Remove the video submission option for those submitting awards.
· Enforced deadline of December 1 for entries.
Entries will be accepted through the MBNLA website beginning August 1.
Should you have any questions, please direct your inquiries to Rob Officer, MBNLA Executive Director at
robofficer@mbnla.com.

MEMBERSHIP DUES PAYMENT CHANGES

The board has decided, for accounting and reporting purposes and at the suggestion of two accounting firms to alter the
process and timing of the way member pay their annual membership dues.
Currently approximately half of MBNLA members have an annual renewal date of October 1. The remainder have
individual anniversaries based on the date they joined. For example, if a member joined January 12 of a given year that
is their annual renewal date moving forward. The remainder of members have renewal dates that are scattered
throughout the year meaning that there is always a percentage of deferred membership dues
revenue showing on the balance sheet at any given point in the year.
In order to clean this up in the 2021 fiscal year which begins October 1, 2020, any member with an October 1 renewal
date will maintain that renewal date. However, in order to get the remaining members onto the same annual renewal
date of October 1 we will be prorating the 2020-21
dues for the period of that year which a member would be paying for. Using the aforementioned example of a member
with a renewal date of January 12, this member would be invoiced for the months of January -September 30 or 9
months. On October 1 they would then be invoiced for the subsequent full membership year. The goal is to have all
MBNLA members having the same renewal date of October 1 which will make accounting simpler, identifying overdue
accounts easier and provide clearer financial reporting to members and board members.
What do you have to do?
You don’t have do anything but pay your membership dues when you receive an invoice.
Can someone still join part way through the year?
Yes, moving forward someone joining part way through the year will be pro-rated for the portion fo the year in which
they are joining and then on October 1 of the given fiscal year their anniversary date will be changed to October 1.
If you have any further questions please feel free to contact the office.

Green Infrastructure Projects Can Have Shorter

Payback and Greater Value for Climate

Adaptation, New Report Finds

Click here to read the report or view the press release

GREENINFRASTRUCTUREFOUNDATION.ORG

APPRENTICESHIP CORNER

2020-2021 Technical Training Registration Information
Apprenticeship Manitoba opened the Landscape Horticulturist technical training registrations for the 2020-2021
academic year on Thursday, July 9, 2020. Registered Apprentices, prepare now for this year’s registration. Go
to AccessManitoba to create your login and password. For those who have already created an account but have
forgotten the password, contact the AccessManitoba help desk for a password reset by email or call our help desk at
204-945-3337 or 1-877-978-7233. If you have not registered as an apprentice yet, contact your Training Co-ordinator
Ian Smith at ian.smith@gov.mb.ca Ph: (204)391-2023. You can also read https://mbnla.com/grow-your-business-withapprenticeship/
Start dates for this winter’s course deliveries are:
Level 1: January 25, 2021,
Level 2: November 16, 2020 (one week added to complete delivery of Level 1 content suspended in spring of 2020)
Level 3: November 9, 2020

Training Delivery
Apprenticeship Manitoba suggests that Training delivery may be a combination of online and in-person delivery for all
trades, which will be evaluated on a case-by-case basis by training providers in collaboration with Apprenticeship
Manitoba. At this time Red River College is anticipating in-class delivery for the Landscape Horticulture
Apprenticeship Program. “Apprenticeship Manitoba staff are working with training providers to provide options for
training progression during an unprecedented time due to COVID-19 and will continue to accommodate as the situation
progresses. Training will look a little different now than it did in the past. A hybrid instructional approach may be a reality
for the foreseeable future, and may continue into the 2021-22 technical training schedule. Apprenticeship Manitoba will
respond to the evolving situation in the best way possible. Thank you in advance for your understanding.” For more
information please see: https://www.gov.mb.ca/wd/apprenticeship/

Employers – did you know you qualify for an Apprenticeship Job Creation Tax Credit (AJCTC) if you have an
apprentice registered in a Red Seal Trade?
The AJCTC is a non-refundable tax credit equal to 10% of the eligible salaries and wages payable to eligible
apprentices in respect of employment after May 1, 2006. The maximum credit an employer can claim is $2,000 per
year for each eligible apprentice. If your business hires an "eligible apprentice", you qualify to claim the credit. An
"eligible apprentice" is someone who is working in a prescribed trade in the first two years of their apprenticeship
contract. This contract must be registered with a federal, provincial or territorial government under an
apprenticeship program designed to certify or license individuals in the trade. For more information go to the
Canada Revenue Agency website www.cra-arc.gc.ca and insert “AJCTC” into the search window.
For more information contact MBNLA’s Professional Development Committee Chair and Red Seal Journeyman
Casey Norman at casey@alladinslandscape.com or visit
https://www.gov.mb.ca/wd/apprenticeship/discover/mbtrades/landscape.html

CNLA COVID-19 UPDATES FOR JUNE 2020

Please note that this information is changing almost daily and check the
provided links for the most up to date information
Sole proprietors and family-owned corporations now qualify for CEBA
Independent retailers are critical in creating strong communities and a
healthy retail ecosystem. As of Friday, June 19, 2020, retailers who have
yet to qualify fo the Canadian Emergency Business Account (CEBA) will
now be able to do so under the expanded qualification requirements, which
include retailers that are sole proprietors and family-owned corporations
that pay employees through dividends rather than payroll. Retailers can
apply through their financial institution.
Canada Emergency Wage Subsidy (CEWS) Update
CEWS FAQ https://www.canada.ca/en/revenueagency/services/subsidy/emergency-wage-subsidy/cews-frequently-askedquestions.html
There may be some misconceptions around about the CEWS. The CRA has
confirmed that seasonal staff are eligible, treated in the same way as new
employees, provided they are at arm’s length.
(See CEWS FAQ question 22).
Seasonal staff are not eligible if they are non-arm’s length employees,
re-hired for the season or newly hired after March 15. Clearly the reason
for the non-arm’s length rule is that the government does not want to set
up a situation where, for example, a bunch of family members could be
brought on to payroll in order to enjoy CEWS support.
(See CEWS FAQ question 23).
FAQ question 13 gets into the matter of employee eligibility insofar as the
14-day consecutive period without remuneration, and this leads to FAQ
question 15 and interplay with CERB.
It is important to note, if you have CEWS for your employees, they cannot
also be on CERB. If you have employees currently on CERB refusing to
return to work, you may want to look into CEWS.
The government announced that CEWS will be extended by an additional
12 weeks to August 29, 2020. They will continue consulting with key
business and labour representatives over the next month on potential
adjustments to the program, including the 30% revenue decline threshold.
They hope you take confidence in this extended measure and keep your
employees on payroll. They are going to continue to be there for you every
step of the way through this crisis.
Prime Minister Trudeau, also announced a new Industry Strategy Council,
led by the Minister of Innovation, Science and Technology, Navdeep Bains
and chaired by Monique Leroux, that has been tasked with studying the
effects of COVID-19 on specific sectors in Canada. CNLA has reached out
to see if we could participate in this council and have been advised that we
have been noted as expressing our interest. This is at the very beginning
stages and they will provide more information in the coming weeks.

CANADA EMERGENCY
BUSINESS ACCOUNT
(CEBA) UPDATE

It was announced, that as of
Friday, June 19, 2020,
applications will be accepted so
that more small businesses can
access the Canada Emergency
Business Account (CEBA). This
means that owner-operated
small businesses that had been
ineligible for the program due to
their lack of payroll, sole
proprietors receiving business
income directly, as well as
family-owned corporations
remunerating in the form of
dividends rather than payroll
will become eligible this week.
Please note: As of Monday June
22, the expanded CEBA has been
delayed. We are working around
the clock to ensure the program
can securely launch across over
230 financial institutions. We
know how important the
program is to small businesses &
want to launch as quickly as
possible. More details to come.
To qualify under the expanded
eligibility rules, CEBA applicants
with payroll lower than $20,000
will need:
· A business operating account at
a participating financial
institution;
· A Canada Revenue Agency
business number;
· A 2018 or 2019 tax return; and
· Eligible non-deferrable
expenses of between $40,000
and $1.5 million.
Eligible businesses will qualify for
financing of up to $40,000, with
25 per cent of this being
forgivable based on the current
terms of CEBA loans. Businesses
can contact their primary
financial institution for more
information or to apply directly
for CEBA. More information on
the expanded CEBA can be
found on the program’s website.

COVID-19 UPDATES - GOVERNMENT OF CANADA

If you have employees who stopped working because of COVID-19, you must issue
their records of employment (ROEs) as soon as possible, even if they are currently
receiving the Canada Emergency Response Benefit (CERB). If you have already
issued their ROE, you do not need to issue a new one.
If you are paying your employees with the Canada Emergency Wage Subsidy
(CEWS), please only issue ROEs for those who have an interruption of earnings
when the CEWS ends.
If your employees are still off work when their CERB or CEWS end, they can apply
for Employment Insurance (EI) benefits. If they do, we will use their ROEs to
determine if they qualify for EI benefits.
We recognize that employers may have experienced issues using Record of
Employment on the Web (ROE Web) during the early days of the pandemic. We
would like to assure you that the situation has been resolved and you can now use
our online services as usual.
You can use ROE Web to issue ROEs online rather than completing paper forms.
This can speed up the processing of your employees’ EI benefits.
When you complete the employee’s ROE, indicate why the employee stopped
working in block 16 (reason for issuing this ROE). When the employee:
· is sick or quarantined, use code D (illness or injury). Do not add comments;
· is no longer working due to a shortage of work because the business has closed or
decreased operations due to COVID-19, use code A (shortage of work). Do not add
comments;
· refuses to come to work but is not sick or quarantined, use code E (quit) or code N
(leave of absence), as appropriate. Avoid adding comments unless absolutely
necessary.
For more information, consult the guide on How to Complete the ROE
form available at Canada.ca.
Yours sincerely,
Canada Employment Insurance Commission

CNLA GROWER UPDATES

• Peter Isaacson has informed me of an expansion to the label of Avid for control of leafminer in outdoor
grown ornamentals and Boxwood psyllid - see the attached announcement
• The results for the 2019 Greenhouse, Sod and Nursery Survey have been published.
https://www150.statcan.gc.ca/n1/daily-quotidien/200506/dq200506a-eng.htm
• nursery sales increased 2.9% to $679.6 million
• operating expenses rose 2.6% to $590.3 million
• $1500 Mandatory Isolation Support for TFW's is now open for application. You need to apply by June 30,
2020. http://www.agr.gc.ca/eng/agricultural-programs-and-services/mandatory-isolation-support-fortemporary-foreign-workers-program/?id=1588186409721
The CFIA has confirmed the detection of Ralstonia solanacearum in Fantasia 'Pink Flare' geraniums in
Canada. The text of the announcement is below:
Further to our email notification dated April 24, 2020, the Canadian Food Inspection Agency (CFIA) has
confirmed the presence of Ralstonia solanacearum race 3 biovar 2 (Rs R3bv2) in a Canadian Greenhouse in a
variety of geranium called Fantasia ‘Pink Flare’.
CFIA visited 56 Canadian greenhouses that directly received the implicated variety and additional trace
forward activities continue. All implicated plants have been placed under regulatory control and have either
been or will be destroyed. After the plant materials are destroyed, greenhouses will be cleaned according
to CFIA sanitation protocols.
Rs R3bv2 can cause a wilt disease in several important agricultural crops, including potatoes, tomatoes,
peppers and eggplant. It is a regulated pest in both Canada and the United States.
The detection is the result of trace forward activities from a reported detection in the United States. The
cuttings used to produce this variety of geranium came from Guatemala and were distributed by an
American company.
This pest was last detected in Canada in 2003 in geranium and successfully eradicated. More information
will be shared as it becomes available.
Jamie Aalbers | Growers Manager
Canadian Nursery Landscape Association (CNLA)

CNLA COVID-19 UPDATES FOR MANITOBA

Back to Work Resources
As of Sunday, June 21, 2020, the current occupancy limits of 50 % of normal
business levels or one person per 10 square metres are being removed for
retail businesses. Retailers must continue to implement measures to ensure
that members of the public are reasonably able to maintain a separation of
at least two metres from others, except for brief exchanges, however no
longer must adhere to the prescriptive limits that have been in place since
May 4, 2020.
Back to Work Resources
The Canadian Centre for Occupational Health and Safety has released
numerous resources to support workplaces in understanding and managing
the risks associated with COVID-19. You may find these tools useful as
your business develops a plan to reopen when it is safe to do so:
· Reopening for Businesses Tip Sheet
· Preventing Stigma in the Workplace
· COVID-19 Screening Tool
· COVID-19: Tools for helping workplaces prevent the spread and reopen
for business
Workplace Safety & Prevention Services (WSPS) Information
Health & Safety Guidance Documents:
COVID-19 Health & Safety Guidance: Agriculture Workers (Spanish)
COVID-19 Health & Safety Guidance: Agriculture Supervisors (Spanish)

HELPING PEOPLE WITH MENTAL HEALTH
Last week the government announced it will be launching a

new mental health portal to help individuals who need help

through this pandemic.

Details will follow as released.

We want to also remind you that this is a very strange and

stressful time where information is changing hour by hour it

seems.

It is normal to feel anxious and overwhelmed.

remember to look after your Mental Health as well.

Please

Check in

with yourself, your co-workers, friends and family to make sure

they are doing ok.

If you need additional resources please go to

the following websites Government of Canada Mental Health

Support and Canadian Mental Health Assoc.

NEW BUSINESS

RESILIENCE HOTLINE

The Business Resilience
Service (BRS) allows you to
connect with experienced
business advisors from across
Canada for guidance on which
government relief programs
will be most appropriate to
support your small- to mediumsized business, not-for-profit
or charity on how to respond
and reshape amid uncertainty.
The program, delivered to your
organization free of charge,
provides:
· Guidance on COVID-19
financial support program
options
and eligibility
· Direction on accessing the
most appropriate support
organizations
· Help to make decisions to
support recovery plans
· Real time insights and
feedback to policymakers
To access the BRS call 1-866989-1080 to connect with a
business advisor from the
accounting profession.
The service is available 7
days/week:
· Monday-Friday: 8 am to 8 pm
ET
· Saturdays: 10 am to 4 pm ET
· Sundays: 12 pm to 4 pm ET
https://www.canadianbusiness
resiliencenetwork.ca/brs/

CANADA EMERGENCY COMMERCIAL RENT

ASSISTANCE (CECRA) FOR SMALL BUSINESSES

The Prime Minister, Justin Trudeau, today announced that the federal
government has reached an agreement in principle with all provinces and
territories to implement the Canada Emergency Commercial Rent Assistance
(CECRA) for small businesses. This program will lower rent by 75 per cent for
small businesses that have been affected by COVID-19.
The government is also providing further details on the program:
· The program will provide forgivable loans to qualifying commercial property
owners to cover 50 per cent of three-monthly rent payments that are payable by
eligible small business tenants who are experiencing financial hardship during
April, May, and June.
· The loans will be forgiven if the mortgaged property owner agrees to reduce
the eligible small business tenants’ rent by at least 75 per cent for the three
corresponding months under a rent forgiveness agreement, which will include a
term not to evict the tenant while the agreement is in place. The small business
tenant would cover the remainder, up to 25 per cent of the rent.
· Impacted small business tenants are businesses paying less than $50,000 per
month in rent and who have temporarily ceased operations or have experienced
at least a 70 per cent drop in pre-COVID-19 revenues. This support will also be
available to non-profit and charitable organizations.
The government continues to assess and respond to the impacts of COVID-19
and stands ready to take additional actions as needed to stabilize the economy
and mitigate the impacts of the pandemic.
WHERE TO START:
Whether you are self-employed, a small business owner, or an entrepreneur –
you shouldn’t have to worry about having to lose your business or your job.
To get the help you need:
1. Visit our government’s COVID-19 Economic Response Plan website for
information about supporting your employees and your business. It is
constantly updated as the COVID-19 crisis evolves.
2. Contact your local financial institution. Since we know most small
businesses have a relationship with their local financial institution already,
we’ve worked with the financial sector to increase their lending capability to
support you in in this challenging time. They are a good first place to start for
help.
3. Consult the Canadian Business Resilience Network and Canadian Chamber
of Commerce’s pandemic preparedness guide to help prepare you business
in the days and weeks to come.

NEW ACTIONS TO

PROTECT CANADIAN

JOBS:

The Prime Minister, Justin
Trudeau, Friday announced
new actions to protect
Canadian jobs and provide
more support to businesses
and organizations dealing
with the economic impacts
of COVID-19. The
Government of Canada will
provide over $1.7 billion
for targeted measures,
including:
· $675 million to give
financing support to small
and medium-sized
businesses that are unable
to access the government’s
existing COVID-19 support
measures, through
Canada’s Regional
Development Agencies.
· $287 million to support
rural businesses and
communities, including by
providing them with muchneeded access to capital
through the Community
Futures Network.

HRI LAUNCHES THRIVE SERIES

NEW SESSIONS FOCUS ON HORT RESEARCH

WASHINGTON, DC and COLUMBUS, OH—May 27, 2020—The Horticultural Research Institute has created a new
web-based series featuring key research findings that help environmental horticulture businesses grow. The series
is called tHRIve and aims to do just that: help the industry flourish. These web-based offerings cover research that
is directly funded by HRI as well as federally funded research.
In announcing the new tHRIVe web series, HRI President Gary Knosher said, “HRI was created to improve the
horticultural community through research that addresses critical issues and new innovations. HRI trustees
recognize that research is critical to help our industry succeed and grow, and sharing new findings is part of that
equation. I’m excited to be part of this focus of using videos not only to share new research but also to engage our
community in another way.”
HRI supports research and outreach efforts that prepare the horticultural industry for challenges and opportunities
for business success. Connecting the industry to the research is a key component in that endeavor. Starting today,
new tHRIve sessions will be posted throughout the year, with all content available online for free at any time at
www.HRIresearch.org. The tHRIve sessions will offer everything from bite-sized research clips to researcher
interviews to short webinars to live Q&A with researchers.
The first tHRIve content available June 1st includes a set of videos focusing on research supported through the
Floriculture and Nursery Research Initiative (FNRI) program administered by USDA ARS, the research agency for
USDA. FNRI is a noncompetitive, national grants program that greatly benefits environmental horticulture. FNRI
plays a critical role in generating scientific research on high priority issues that affect all segments of the
floriculture and nursery industry, including postharvest technology, water quality, and pest management.
The set focuses on the FNRI “Resilient Plant Group”, including Dr. John Erwin, University of Maryland, Dr. Jim
Faust, Clemson University, Dr. Paul Fisher and Dr. Celina Gomez, University of Florida, Dr. Charlie Hall, Texas A&M,
Dr. Roberto Lopez, Michigan State University, and Dr. Erik Runkle, Michigan State University. This group
collaborates to benefit greenhouse production through practical, applied research in areas such as energy inputs,
water use optimization, resource efficiencies, economic efficiencies, and lighting. The pre-recorded webinars are
available online now.
An additional set of videos will follow later in June and highlight research directly funded by HRI through bite-sized
clips of researchers discussing their key objectives and benefits to the industry. Dr. Jim Owen, USDA ARS and
collaborators Dr. James Altland, USDA ARS and Dr. Jeb Fields, Louisiana State University detail their studies on the
impacts of stratified media on crop stress and production in the first release. Dr. Krishna Nemali, Purdue University,
will introduce his concept of developing a smartphone app to measure nitrogen status in crops in the second
release.
The Horticultural Research Institute’s mission is to direct, fund, promote, and communicate horticultural research.
The creation and launch of the tHRIve web series is another example of how HRI works to connect the industry to
research-backed innovation.
Learn how to become involved in the work supported through HRI, the AmericanHort Foundation, at
hriresearch.org.
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