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What a quick summer it was… It only felt like last week 
that we were just starting to get into the swing of things 
for spring and now all of a sudden, its October and we are 
starting into yard cleanups and looking at that list of clients 
that we are yet to get to this season.   
I took a quick trip to Ottawa for our CNLA meetings this 
summer along with the CNLA’s 100th birthday celebration.  
I must say it was good to be able to network in person again 
and be able to take a bus tour with several peers from our 
industry.  After missing two years of these kinds of events 
it really reminded me of the importance of this and what 
value we can really get out of person-to-person networking 
that just isn’t possible through virtual meetings.  The same 
kind of feelings came back at our MBNLA golf tournament 
as well.  
The board will now be busy focusing on our strategic plan 
moving forwarded as well as preparing for the MBNLA 
AGM.  This too will be an opportunity to network in person 
with peers and I encourage all of you to consider attending 
this year.
All the best,
Chad Labbe
President, MBNLA
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MBNLA Board of 
Directors Report
A YEAR OF INSTABILITY
Unstable weather, unstable supply chains 
and unstable prices have led to considerable 
maneuvering for all MBNLA members. A late, wet 
and cold spring impacted everyone but grower 
members in particular. Once the short retail buying 
season is over there is often no time left to make 
up on the sale of live plant material and hard good 
sales associated with the spring and summer 
months. For landscape installers unpredictable 
rain events, rain in one area and not another and 
in many case the sheer amount of rain has made 
planning uncertain and created significant project 
installation delays. For landscape maintenance 
crews weed germination and growth combined 
with unprecedented vegetation growth in general 
has made keeping up difficult. Let’s hope for a 
long, dry fall.

GOLF TOURNAMENT
Thanks to all of our sponsors, particularly HJS 
Wholesale who was once again our title sponsor.
43 golfers enjoyed a great day at Rossmere Golf 
and Country Club on what was one of the hottest 
days of the summer. This event has proven to 
be a great way for people to meet and network, 
recognize their staff with a day away from work 
and an opportunity for team building. See the full 
summary in this newsletter.

Gathering after the tournament

https://hjswholesale.com/
https://hjswholesale.com/
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CNLA SUMMER MEETINGS
CNLA’s summer meetings and 100th Anniversary 
Gala were held August 8-12 in Ottawa. MBNLA 
was represented for the entire week by Rob 
Officer as Executive Director and Manitoba’s 
CNLA representative Guy Dowhy. Manitoba 
Landscape Canada Committee Chair Matt Bell 
attended for one and a half days to take part in 
the Landscape Canada Committee’s strategic 
planning session and Chad Labbe attended for a 
day and half as part of a special invitation to all 
provincial organization President’s to take part in 
CNLA’s 100th Anniversary celebration. See the full 
report further on in the newsletter.

AWARDS
Thank you to Brandt Equipment who has once 
again stepped up to support of MBNL’S Awards 
program. The MBNLA Awards program for 2022 
attracted a record number of entries. Across all 
the categories eligible for submissions there 
were a total of 23 entries. Award winners were 
recognized in the virtual Awards ceremony in 
February found here; https://www.youtube.com/
watch?v=v3IqMsiQ4fU&t=3s
Award winners can be viewed on our website here; 
https://mbnla.com/awards/2022-winners/

Seated: Bill Stensson (CNLA Past President, 2011-2013), Claude 
Daccord (Quebec, not a past president of CNLA), Stan Kochanoff 
(CNLA Past President 1985-1986), Leno Mori (CNLA President 
1967-1968)
Standing: Chad Labbe (MBNLA President), Jack Levioe (Quebec 
Vert - Past President), Rob Officer (MBNLA Executive Director), 
Rene Thiebaud (CNLA Past President 2015-2017), Peter Guinane 
(Landscape Canada Chair).

Start thinking now about submitting an award for 
the 2023 Awards ceremony at Grow 23. To submit 
a project for an award go to this link: https://mbnla.
com/awards/submit-entry/#id=202&cid=1144&w
id=4601 

See this link for taking great photos.
MBNLA would also like to welcome the following 
new member’s;
Delta Landscaping
These are fellow members that can be supported 
by utilizing their services or recommending them 
for work you cannot complete yourself. See our 
member directory at the link below;
https://mbnla.com/member-directory/#/action/
Alpha/value/ALL/cid/1144/id/1001/listingType/A

Sincerely  
MBNLA Board of Directors

https://www.brandt.ca/
https://www.youtube.com/watch?v=v3IqMsiQ4fU&t=3s
https://www.youtube.com/watch?v=v3IqMsiQ4fU&t=3s
https://mbnla.com/awards/2022-winners/
https://mbnla.com/awards/submit-entry/#id=202&cid=1144&wid=4601  
https://mbnla.com/awards/submit-entry/#id=202&cid=1144&wid=4601  
https://mbnla.com/awards/submit-entry/#id=202&cid=1144&wid=4601  
https://mbnla.com/awards/awards-info/
http://deltalandscapinginc.ca
https://mbnla.com/member-directory/#/action/Alpha/value/ALL/cid/1144/id/1001/listingType/A
https://mbnla.com/member-directory/#/action/Alpha/value/ALL/cid/1144/id/1001/listingType/A
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We’ve helped landscapers, growers and garden centres  

for over 15 years, giving each and every one of them  

the JROSS signature of highest standards and quality  

in landscape construction. 

Let us help you next!

“I personally guarantee 

100% customer 

satisfaction!”

James Ross, CEO

15 YEARS 
 AND COUNTING.

204.831.6445 

sales@jrpm.ca 

JROSSSITEWORKS.CA 
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THE SUMMER seems to have had mixed reviews 
from different garden centres in the province. There 
have been many disruptions namely with poor 
weather and the continued labour shortage having 
a significant impact on operations this summer. It’s 
been difficult to find good staff and those that are 
available are commanding high wages. Minimum 
wage increases in October to $13.50 with the next 
increase coming in April 2023 to $14.15. However, 
even with these obstacles many garden centres 
had positive summer sales which were welcomed 
after a late and difficult spring season.
If you sell Christmas trees you will have had your 
orders in and confirmations back. It’s another year 
with shortages that look to last another 3 years.
This summer I had the opportunity and pleasure 
to attend the IGCA conference in The Netherlands 
from August 28 - September 2 (www.igca2022.nl). 
If you are unfamiliar with the conference it is held 
every year in a rotating host country. During the 
conference more than 200 delegates from around 
the world, including 18 Canadians, toured 11 retail 
garden centres in The Netherlands as well as some 
relevant suppliers and growers. It is an opportunity 
to network with other leaders in the industry, to 
be inspired, and to learn. I have been on many 
different tours and can say the IGCA conference 

is the most relevant I have attended so far. Many 
times we are a mixed group of people including 
growers and retailers and so the information and 
tours lack focus. At the IGCA however everything 
in focused around the retail garden centre. In 
our industry many of us are grow-to-retail and 
finding information and tours on growing is easy 
and accessible. It is a far more rare thing to find a 
conference with so much concentrated information 
on retailing in the garden centre industry as the 
IGCA. I highly recommend attending in the future. 
Next year is in Italy and in 2024 we will see the 
conference come to Canada where it will be held 
in Quebec.

Sincerely, 
Jordan Hiebert

MBNLA 
GARDEN 
CENTRE 
COMMITTEE

http://www.igca2022.nl
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HAPPY AUTUMN EVERYONE!  
As the season begins to wind down, now is a 
great time to talk to your employees about their 
future in the Landscape Horticulture Trade and 
about signing them up for the Apprenticeship 
Program.  Technical Training happens during the 
winter months so it’s important to get employees 
signed up now so they can register for school! 
As even more incentive, there is a new federal 
grant available to employers to support the 
apprenticeship program. You are eligible to 
apply for $5000-$10,000 per new apprentice (up 
to 2 max.) Please visit Apprenticeship Support 
Project - First Peoples Development Inc. (FPDI)  
(fpdinc.ca) for more information.
The end of the working season is also a great time 
to remind existing apprentices to sign up for their 
next level of technical training. Level 1 and Level 2 
classes are scheduled to start on January 30, 2023 
and ideally we’d like apprentices enrolled at least 
2 months ahead of time. Apprentices can register 

for classes online at www.accessmanitoba.ca. 
Access Manitoba is also where you can register 
new apprentices, update your existing contact info 
and submit a report of hours for an apprentice. As 
of January 2023 all reporting of hours is moving 
online and to help employers with this transition 
we are offering virtual tutorials. Please reach 
out if you would like to attend a session, need 
more information or just have a question about 
apprenticeship in general.
Apprentices need to be registered at least 2 months 
ahead of time or the class may be cancelled.

Jennifer Sparling  
Apprenticeship Training Coordinator(ATC)  
Apprenticeship Manitoba  
Advanced Education, Skills and Immigration 
100-111 Lombard Ave, Winnipeg, MB  R3B 0T4 
Phone Number 431-277-5214  
Fax 204-948-2346 
jennifer.sparling@gov.mb.ca

Apprenticeship  
Coordinator Report

SIGN UP YOUR APPRENTICES NOW
Please remind your apprentices to sign up as soon as possible for technical 
training either online through Access Manitoba or over the phone. If you or 
your apprentices have any questions about school registration or applications 
or anything apprenticeship related please call Jen Spraling.

http://fpdinc.ca
http://www.accessmanitoba.ca
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ApprenticeSearch.com/CAS

CANADIAN 
APPRENTICESHIP 
SERVICE 
Sept 2022 to March 2024

SOILLESS MIXSOILLESS MIX CONTAINERSCONTAINERS EQUIPMENTEQUIPMENT SUPPORTSUPPORT

H J S  W H O L E S A L E  L T D .

330 TRANSPORT ROAD |  WPG, SUNNYSIDE |  MB |  R5R 0J5 |  204.668.8360
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G R O W  T H E  B E S T ,  B E  T H E  B E S T .

F I N D  Y O U R  G R E E N H O U S E  &  N U R S E R Y  P R O D U C T I O N  S U P P L I E S  H E R E .

W W W . H J S W H O L E S A L E . C O M         S A L E S @ H J S W H O L E S A L E . C O M



Employer FAQ

QUESTION / ISSUE ANSWER

HIRING AN APPRENTICE

Under the Canadian Apprenticeship 
Service small and medium-sized 
employers are eligible for support 
for hiring up to two, level 1 Red Seal 
apprentices per fiscal year.

NOTE: Small and medium-sized employer means a business establishment with 499 
paid employees or less at the time that it receives the funding. Level 1 apprentice 
refers to any person registered as an apprentice by the apprenticeship authority 
in their Province or Territory and in their first year of their apprenticeship training. 
For the purpose of the Canadian Apprenticeship Service, the apprentice must be 
registered in one of the 39 Red Seal Trades listed on the ‘eligible trades’ document.

A) Can an eligible employer hire an 
apprentice if that person worked for the 
employer/company before becoming 
an apprentice (e.g., they were a general 
labourer in the company before they were 
hired as a first-year apprentice)?

A) YES—As long as the employee became a first-year Red Seal apprentice after 
your agreement was signed with CAF-FCA and partners, it is acceptable that the 
apprentice was already employed with the same employer.

B) Can an eligible employer hire an 
apprentice if they were already an 
apprentice, but in a different trade?

B) YES—As long as the employee became a first-year Red Seal apprentice after 
your agreement was signed with CAF-FCA and partners, it is acceptable that the 
apprentice was previously an apprentice in a different trade.  

C) Can an eligible employer hire an 
apprentice if they already apprenticed 
with a different employer before?

C) YES—As long as the employee was not currently employed by another employer 
at the time that the small and medium-sized employer hires them, and they still 
qualify as a first-year Red Seal apprentice (did not progress to the next level), it is 
acceptable to hire an apprentice that was previously apprenticing with another 
employer.

D) Can an eligible employer hire an 
apprentice if they are registered with a 
union as an apprentice?

D) YES—it is acceptable to hire an apprentice if the employee is registered with 
a union as an apprentice, whether or not the union is the official employer and 
paying the apprentice’s salary.

E) If the apprentice is being paid by 
another organization such as a union, 
ISET, or other training/employment 
program, who would receive the funding?

E) The organization under whom the apprentice’s payroll falls, is the organization 
who will receive the funding (provided they meet the requirements of being a 
small to medium enterprise of 499 employees or less).  For example, if the union 
is paying the apprentice’s salary, and has 499 employees or less, the union would 
receive the grant.

CANADIAN 
APPRENTICESHIP 
SERVICE



Canadian Apprenticeship Service

QUESTION / ISSUE ANSWER
F) When does the financial incentive
get paid to the small and medium-sized
employers?

F) Financial supports shall be paid after the two following steps have been
completed (please refer to the ‘Employer checklist’ for a more comprehensive list
of required documents and processes)

• Employer and apprentice have registered at ApprenticeSearch.com and have
completed the appropriate paperwork, as outlined in the ‘employer checklist’

• The Journeyperson/mentor and the apprentice have completed the
‘Introduction to mentorship’ course

G) Is the ‘Introduction to mentorship’
course mandatory?  If so, how long is it
and how is it accessed?

G) YES – the Introduction to mentorship course is required when accessing the
program through CAF-FCA and partners and must be completed by both the
journeyperson/mentor and the apprentice.  It is an online course and takes about
2-3 hours per person to complete.  A PIN to access the training will be provided to
both the journeyperson/mentor and the apprentice once the employer completes
the registration process

H) How is it determined that the
apprentice is from an under-represented
group?

H) When the apprentice completes their registration, they will voluntarily self-
disclose if they belong to one of the under-represented groups

I) Can an employer use the program for a
level 1 apprentice who was registered as
an apprentice with that employer before
they signed up for the program?

I) NO – the program is not retro-active and an existing apprentice who is already
registered as a level 1 with the employer is not eligible

J) How long is the program? J) The program is available until March 31, 2024.  If an employer wishes to register
for the program with CAF-FCA and partners, they are able to do so starting in
September of 2022

K) Are there additional supports
available?

K) YES – if an employer registers for the program through CAF-FCA and partners,
they have access to the following:

• Complimentary Systemic Racism Awareness training
• Complimentary Construction Ethics training
• Complimentary Working in an Inclusive Workplace training
• Complimentary mentorship app for the mentor and apprentice
• Complimentary Build Your Skills training for the apprentice
• Access to an exclusive matching service for employers who do not have an

apprentice candidate

L) Can an employer receive funding from
multiple service providers?

L) NO – an employer must work with only one service provider per fiscal year
(April 1 – March 31)

CONTACT US 
1-877-905-2748 
apprenticesearch.com/cas
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Climate Change Meeting
An entire morning on day one was dedicated to 
informing the board and CNLA provincial members 
on the progress being made within the Climate 
Adaptation Committee. 
There was lots of discussion around what 
approaches and platforms can be developed 
to make the new Clean Air Calculator system 
consistent, thorough, and most importantly user 
friendly, with the goal to create a critical mass of 
individuals and organizations who have uploaded 
their information into the data base.
Data and mapping is being used to show the clean 
air benefit from individual landscapes and the 
greater total nationwide to create a data base of 
urban greenspace clean air benefits. 
If you as an individual or your company is interested 
in seeing the net benefit of your personal property, 
your organization’s property location or adding the 
properties you maintain to help expand the data 
base please go to this link;
https://gcfoundation.ca/whats-your-impact/

This is a Beta version only. Part of the meeting 
was to seek approval to continue to invest in the 
Clean Air Calculator. CNLA has been approached 
by Project EverGreen in the US to share the tool. 
Project EverGreen has offered to pay CNLA for 
the continued development and eventual use 
of the Clean Air Calculator which reduces the 
administrative costs and load on CNLA staff.

Provincial Executive Director Meeting
Discussion items included provincial updates 
regarding membership, association staff and 
events. 

Membership numbers across the country are either 
stable or have had slight increases. Numbers 
across the country are as follows;

• Newfoundland- 68 members
• New Brunswick- 200 members
• Landscape Ontario- 3300 members
• Landscape Alberta/Saskatchewan- 300 total
• Landscape Nova Scotia- 180 members
• British Columbia Landscape Association- 500 

members
• Manitoba- 103 members

Skills Canada 
There are concerns across the country about the 
future of the Skills Canada competition due to 
lack of participation from the provinces across the 
country this year. The 2023 Skills Canada National 
Competitions will be held in Winnipeg.

Agrimarketing
MBNLA received $5000  in Agrimarketing funding 
this fall for the period of April 1, 2021 to March 
31, 2022. CNLA has budgeted this amount again 
for MBNLA for 2023. This is federal Government 
support money for marketing the Horticultural 
sector.

CNLA updates
Communities in Bloom and Green Cities 
Foundation are owned and managed by the 
Canadian  Nursery Landscape Association. 
Labour issues are a common theme across the 
country and have been for some time. Some 
provincial organizations are working on or have 
established recruitment programs to encourage 
individuals to engage in apprenticeship training, 
some are promoting the trade at the school level 
within their provinces and investigating foreign 
worker programs in order to meet their staffing 
needs.

CNLA Summer Meetings Summary
By Guy Dowhy, Matt Bell and Rob Officer

https://gcfoundation.ca/whats-your-impact/
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CNLA representatives meeting and 
Representatives with executive 
meeting
In terms of CNLA governance, the voting 
members of CNLA are the 8 provincial reps and 
the 3 commodity chairs (Landscape, Garden 
Centre, and Growers). It was decided that 
provincial issues that representatives would want 
to bring to the executive may warrant a specific 
opportunity for meeting and discussion. However, 
the meetings will always have a portion of the time 
allotted to include commodity chair to be efficient 
with everyone’s time and to ensure that all voting 
members have the same information to present to 
the executive board and the members. One of the 
representatives will act as chair over 4 meetings 
(2 years) to ensure continuity of communication.

ED and Provincial Reps meeting
1. Stakeholder committee - with separate Provincial 
Rep meeting.  Chair for next 2 years is Jeff Oudyk. 
2. Discussion that all Committees require a vice 
chair to help prepare successors for chair positions, 
and to promote a consistent stream of volunteers.
Additionally, there was discussion that executive 
board members may have too many portfolios if 
they also chair committees (5 committee chair 

positions are currently held by executive members). 
Although nothing was confirmed, a motion is being 
prepared to try to add clarity to chair positions. On 
top of CNLA’s  primary goal of member support, the 
governance of the association, and the allocation of 
staff resources continues to grow as CNLA invests 
in more public-facing endeavors this will require 
scrutiny insure that volunteers aren’t stretching 
themselves too thin, and that successors are able 
to step in to assume important positions.
3. Summer 2023 Board meeting location. 
Decided that CNLA summer and winter meetings 
would rotate each year with one of the events 
occurring at a large metropolitan area and one 
occurring in a smaller center to insure that CNLA 
continues to have a presence in various geographic 
areas of the country.
MB will be hosting Skills Canada in 2023 and 
intends to host the summer meetings sometime 
within the near future (with MBNLA board approval).
There was also considerable discussion around 
coordinating data bases across the country 
between CNLA and the provincial organizations. 
This would assist with information required for the 
data needed to approach government for various 
supports and grants.

CNLA Summer Board Meeting with everyone from across the country
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CNLA Board Meeting
Financially, CNLA is in a strong position post Covid 
including strong investment reserves. 
CNLA has two primary subsidiary operations that it 
has purchased and taken over operations of in the 
past few years including Communities in Bloom 
and The Green Cities Foundation which brings a 
number of related entities under the umbrella of 
CNLA. 
The biggest takeaway from the meeting this 
summer is the shift that CNLA has taken to add a 
secondary public facing focus with their purchase 
and involvement in Communities in Bloom, and 
their creating of the Green Cities Foundation 
charity (which includes the development of the 
Clean Air Calculator). This results in a diversion 
away from CNLA’s initial goal of primarily serving 
its member companies, but will now be actively 
promoting the benefits the ornamental horticulture 
profession can bring to the public or society. “To 
elevate our industry as meaningful to society and 
the future health of our livable environment.” 
CNLA communications has become a multi 
tentacled monster and it seems there may be 
some appetite to invest in cleaning up all our 
various domains and media streams.
With all members struggling with labour shortages, 
and the entire globe concerned about climate 
change it is time to invest in the promotion of our 
profession as the boots-on-the-ground foundation 
of the long-term solution.
Across the provinces, membership numbers have 
generally increased during and post covid and 
provincial organizations are in a strong position 
financially. All provinces are experiencing labor 
shortages, supply chain shortages and increased 
costs. A push for training in some provinces will 
assist but there is a lag before training program 
can meet the lag. Temporary foreign workers may 
be an option for some, but the program is detailed 
and cumbersome which is costly, time consuming 
and requires legal advice all of which present 
challenges for smaller members. That’s said, some 
of the CNLA staff are well versed in navigating 
the temporary foreign worker program and can 

be used as a resource by MBNLA members. A 
pilot program investigating using refugees to fill 
worker positions is being coordinated by CNLA 
with several provinces participating to determine 
if it’s feasible.
Many areas of the country experienced a cool 
spring which has affected business particularly for 
greenhouse and nursery growers.
COHA (Canadian Ornamental Horticultural 
Alliance) https://coha-acho.ca/  is an allied 
organization that includes CNLA, Quebec Vert and 
Flowers Canada Growers To represent Canada’s 
vibrant and flourishing ornamental horticulture 
value chain at the national level. This group is 
always looking for research ideas to present to 
the federal government. If you have any ideas 
for future research they can be forwarded to Rob 
Officer robofficer@mbnla.com  with MBNLA and 
he will forward them on your behalf.

MEMBER SERVICES
GM Truck Program
CNLA’s GM Truck program member services 
benefit is being reduced by GM due to an industry 
wide shortage of trucks. The typical discount for 
many who utilize this program has been in the 
neighborhood of $9000/truck. The revised benefit 
amount will now be in the $2500-$3000 range.

Communications
CNLA is working on a more refined, streamlined 
and coordinating communications strategy. 
There are a considerable number of media’s and 
platforms that CNLA uses to facilitate the broad 
and considerable amount of information that 
is disseminated on a regular basis in what has 
become a world where people are inundated with 
electronic information.

Garden Centres Canada
Garden Centres Canada hosted a well attended, 
and financially successful Garden Centre Congress 
in July 2022 in Edmonton and intends to continue 
to move the summit to different locations across 
the country annually.

https://coha-acho.ca/
mailto:robofficer%40mbnla.com?subject=
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Several of CNLA’s Garden Centre members are 
also planning to attend the IGCA conference in 
the Netherlands later this month. Canada will be 
hosting the IGCA Congress in Quebec in 2024, 
which may supersede a CNLA Garden Centre 
summit.

Government Relations
Making headway, the new Commissioner for 
Employers to have a box added to the EI form 
to recognize a seasonal employee that will be 
returning to work is to be left alone by EI hunters.
Working with COHA to solicit funding to determine 
Canadian’s reluctance to enter the Ornamental 
Horticulture workforce to help address labour 
shortages. Funding criteria will often be determined 
by current socio-economic factors such as Climate 
Change impact, Economic Growth, and Sector 
resilience.

Professional Development / Human 
Resources
PDC will increase the promotion of the Certification 
program now that the new testing criteria is 
effectively implemented. It was determined that 
the return on promoting the Certified Company 
credential is best marketed by the individual 
company and become an Employer of Choice 
may be a more cost effective alternative.
PDC is updating the (7) Certified Landscape 
Horticulturist Manager Manuals and are 
undergoing a significant peer review and update. 
Recertification every 2 years will continue to be a 
necessity as it is part of the legislation that requires 
a certification to use the term. CNLA also believes 
that is integral to the designation that individuals 
are upgrading their education continually.
There was also an announcement that more grant 
money is being made available to employers that 
have apprentices enrolled. Employers may receive 
2 grants worth $5000 each per calendar year.

Member Programs
Programs continue to scrutinized, added, and 
removed. If a program doesn’t offer enough of a 
benefit to CNLA or its members, it may become 
simply an advertising opportunity for the company, 
such as Brandt Tractor and Greenius.

Insurance
New MB rep for Hort Protect People corporation. 
Insurance in our industry continues to grow in 
participation as well as security (more equity than 
claims). The effect of the changes to Ontario’s slip 
and fall statute of limitations (from 2 years to 60 
days) will not be statistically realized immediately. 
Having said that claims are relatively low.

LCC Meeting Summary
The purpose of this in-person meeting was to 
develop a long-term strategy for the LCC board 
members to work towards.
The Landscape Canada Committee (LCC) 
reports to the Canadian Nursery and Landscape 
Association (CNLA) Board of Director’s through 
via its chairperson. The LCC assist the Board in 
its function of governance by: 

• Recommending, implementing, and evaluating 
programming policies, 

• Developing long and short-term association 
strategies, 

• Planning, monitoring, and evaluating CNLA’s 
programs pertaining to landscaping, 

• Advising the Board on programming options, 
based on committee research and evaluations.

The LCC is composed of provincial landscape 
associations that are members of CNLA. 
All meeting attendees were tasked with identifying 
problems concerning members within their 
provinces. The following are seven consistent 
themes echoed across the provinces.
See link here for the full report.

https://mbnla.com/lcc-meeting-summary/


A great day had by all!
The 2022 MBNLA Golf Classic was thoroughly 
enjoyed by 43 golfers on what turned out to be 
one of the nicest days of the entire summer!
Prize recipients were as follows;

• Low score of the day (64) Team Brandt Tractor- 
4- $100 gift cards for the Rossmere Pro Shop

• Most Honest Team- Team Shelmerdines- Even 
Spray Prize Package

• Random Raffle Prize- Team Gellers- Site One 
Prize Package

• Caitlyn from Shelmerdine’s won the putting 
contest- $50 gift card for the Rossmere Pro 
Shop and Golf Balls donated by Expocrete.

The 50/50 raised just shy of $600 in total, 50% 
of which was paid amongst three winners (25%, 
15%, 10%) in the amounts of $145, $85 and $55 
respectively. The winners of the 50/50 were the 
HJS Wholesale Team,  Len’s Landscaping Team 
and the Consolidated Supply team. MBNLA’s 
portion of the money will go into the scholarship 
and research fund.
Prize donors included Site One, Expocrete, 
Trendscapes and Even Spray.

Below: Team Barkman Putting 
Contest Sponsor
Right: Ream Brandt Low Score

Below: Team HJS Title Sponsor
Right: Team Shelmerdine Most 
Honest Team

Team Sunshower Sprinkler 
having a great time
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John Leperre, Manitoba & 
Ontario Sales Representative

����204��997�2905�  johnl�����������

Experience a New Vision 
for Hardy Plants. 
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Save the Date! 

  
  

2023 SKILLS CANADA NATIONAL COMPETITION  
RBC Convention Centre   

Winnipeg, Manitoba  
May 24 to 27  

Free Admission / Open to the Public  

  

About the Skills Canada National Competition 

The Skills Canada National Competition (SCNC) is the only national, multi-trade and 
technology competition for students and apprentices in the country. By providing a forum 
where Canadians can compete at the national level, SCNC provides hands-on work 
experience related to skilled trade and technology careers.  
  
Highlights 

•          Free event: open to the public on competition days (May 25 - 26)  
•          Thousands of student visitors and spectators  
•          Over 40 competitions, representing six sectors: Construction, 

Employment, Information Technology, Manufacturing & Engineering, 
Services and Transportation   

•          Over 550 competitors 

•          Over 50 Try-A-Trade® and Technology activities for visiting youth  
•          Professionally produced Opening and Closing Ceremonies   

About the Skills Canada National 
Competition
The Skills Canada National Competition (SCNC) 
is the only national, multi-trade and technology 
competition for students and apprentices in the 
country. By providing a forum where Canadians 
can compete at the national level, SCNC provides 
hands-on work experience related to skilled trade 
and technology careers. 

Highlights
• Free event: open to the public on competition 

days (May 25 - 26) 
• Thousands of student visitors and spectators 
• Over 40 competitions, representing six sectors: 

Construction, Employment, Information 
Technology, Manufacturing & Engineering, 

Services and Transportation  
• Over 550 competitors
• Over 50 Try-A-Trade® and Technology 

activities for visiting youth 
• Professionally produced Opening and Closing 

Ceremonies  
• Skills for Success stage – interactive 

demonstrations by various stakeholder groups 
and industry celebrities designed to highlight 
the importance of Skills for Success 

• Skills for Success Youth Assembly 
• Skills for Success Forum 
• Skills for Success Talks
• Networking events, Opening and Closing 

Ceremony receptions, and competition floor 
tours 

2023 SKILLS CANADA NATIONAL COMPETITION 
RBC CONVENTION CENTRE  

Winnipeg, Manitoba 
May 24 to 27 

Free Admission / Open to the Public 

https://www.wcc.mb.ca/
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Become a Partner!
• Partnership Opportunities
• SCNC 2022 Highlight Video(3 minutes) 
• SCNC 2022 REcap Document
• Connect with Youth Partnership Highlights
• The rest of our videos can be found here 

Our Goal
To actively lead in developing dynamic partnerships 
with agencies and organizations involved in 
promoting current and emerging skilled trades 
and technologies while identifying and using best 
practices. 
Canada faces an ongoing shortage of skilled 
tradespeople and other professional occupations 
such as electricians, carpenters, mechanics, 
and more. Many jobs go unfilled in Canada, as 
employers cannot source workers with the required 
skills in their respective trade or technology. One 
of the main ways SCC addresses this looming 
shortage is through its competitions that are held 

on a regional, provincial/territorial, and national 
level. 
SCC has formed partnerships with sponsors and 
in-kind suppliers that support over 40 competition 
areas (UA Canada, PCL, Lincoln Electric, Stanley 
DeWalt, Fluke, Festo and many others). The 
complete list of 2022 sponsors and suppliers is 
available on our website. 

Other Skills Canada Initiatives 
• Skills Canada National Competition
• National Skilled Trade and Technology Week 
• Level Up! With Skills Canada 
• Skills for Success Project (includes Youth 

Assembly and Forum) 
• WorldSkills 

For more information please contact:  
Patrick LeClair, Director, Business Development  
Tel: 902-314-2180  
Email: patrickl@skillscanada.com 

https://www.skillscompetencescanada.com/en/become-a-partner/
https://youtu.be/JX9ePJEqrVI
https://www.skillscompetencescanada.com/en/event/skills-canada-national-competition-2022/
https://www.youtube.com/watch?v=JoURj_q3XME
https://www.youtube.com/user/SkillsCanadaOfficial/videos%20Partnership%20Highlights
https://www.skillscompetencescanada.com/en/event/skills-canada-national-competition-2022/
https://www.skillscompetencescanada.com/en/calendars/category/skills-canada-national-competition/
https://www.skillscompetencescanada.com/en/program/national-skilled-trade-and-technology-week/
https://www.skillscompetencescanada.com/en/initiative/level-up-with-skills-canada/
https://www.skillscompetencescanada.com/en/program/skills-for-success/
https://www.skillscompetencescanada.com/en/calendars/category/worldskills-competition/
mailto:patrickl%40skillscanada.com?subject=
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Membership Updates
UPDATING CERTIFICATION AND 
EDUCATION CREDENTIALS
Seeing as how certification and education 
credentials are an important baseline to both the 
success and promotion of your business we would 
like to encourage you to update your and your 
staff’s education credentials. This will allow those 
who are seeking services through the MBNLA site 
to filter their search for the right company for the 
work they are looking to have completed based on 
certification and education.
Please log into your on-line profile and update your 
company’s certification and educational profile by 
following this process;
1. Go to the Profile page: http://mbnla.com/
membership/manage-profile/
2. Login with your credentials
3. Click “View Profile / Edit Profile” for the My 
Organization section
4. Scroll down to the “Certification and Education” 
section. This contains the “Certification and 
Education” parameter and the defined values are 
available to select (you can scroll down in the list 
to see additional options)
5. These credentials should now show up when 
selecting the Certification and Education filter on 
the MBNLA website membership directory.

REMOVAL OF THE STUDENT MEMBERSHIP 
CATEGORY
The MBNLA Board has chosen to propose 
removing the “Student Membership Category and 
add the word student to the Individual membership 
category e.g.:

• Available to teachers, students currently 
enrolled in horticultural programs, media, 
government, parks and recreation employees, 
golf course employees and others allied to the 
horticulture and landscape industry. Voting 
member.

• Maintain a discounted student rate for students 
to attend the Grow conference. Any other 
events that the Association hosts the board can 
determine whether or not to create a student 
rate separate from a non-member rate.

Almost all MBNLA student members are also 
members of MBNLA by extension of working for 
a company that is an MBNLA member. This helps 
streamline the membership categories and still 
identifies a student rate for applicable events.
This change will be presented at the Annual 
General Meeting in November.

National Awards Presented at Awards Dinner
CNLA was able to once again celebrate the creativity and passion displayed by members for across 
the country through the National Awards dinner held in Ottawa as part of the CNLA’s summer meetings. 
See here for the full story.

http://mbnla.com/membership/manage-profile/
http://mbnla.com/membership/manage-profile/
https://cnla.ca/events/national-awards

