
Spring has sprung...I think. As I sit here writing this, I currently can’t see across the 
highway, due to the blowing snow. Oh a Manitoba March, how you can go from one 
extreme to another. It was +19 yesterday and tonight it’s -17. But overall, this Spring 
has been favorable to allow an earlier start for many. 

It is paramount to not take anything for granted as we are blessed to be in an 
industry that is flourishing in the midst of a pandemic. As we start another season 
of showcasing our talents, we must take all precautions to protect ourselves, our co-
workers, our customers, and most importantly, our families. 

The MBNLA Board of Directors and the Executive Director have been working 
hard behind the scenes to start the year. We continue to advocate for our members, 
creating procedures for ease of transitioning committee/board members, releasing 
a new award category to Garden Centers, hosting educational webinars for our 
members, building advertising opportunities for businesses, and releasing a video 
showing our amazing award winners.

We are also excited to bring back the golf tournament this year. Registration is now 
officially open for golfers, along with sponsorship opportunities. It will be a great 
day at Rossmere Golf & Country Club and I look forward to seeing everyone out 
enjoying the day. Please go to the MBNLA website for more information.

Hope everyone has a great start to the season! Remember to please treat everyone 
around you as you want to be treated. We are all in this together, let’s reach out within 
our industry to help each other grow.

With Gratitude,
Christopher Spicer
President, MBNLA

spring 2021
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Winter had only really just begun when MBNLA’s winter 
newsletter was being published. Although we were all 
work and/or housebound due to COVID restrictions for a 
good period of the winter, we were fortunate that with the 
exception of a two-week deep freeze in February, the weather 
was actually conducive to enjoying outdoor activities.

Loosened local COVID restrictions and extensive travel 
restrictions appear to have set up the local green profession 
for another exceptional year of sales for all things green-
related. Although there may still be some challenges, using 
last year’s experiences as a guide, should allow everyone to 
be better prepared for this year.
In the absence of the Grow Show this past winter, MBNLA 
offered a series of seven webinars. With the exception of 
webinars 5 and 6, recorded versions of these webinars can 
still be viewed by logging into your member account on the 
MBNLA website. 

In addition to the webinars, the MBNLA Board has taken 
the opportunity in the absence of the Grow Show’s time 
commitments, to initiate some new initiatives and resurrect 
some old ones. Read on to see what has been happened.

new garden Centre Award
MBNLA is proud to announce a new awards category for 
Garden Centers. Please see the MBNLA website for more 
details:  https://mbnla.com/awards/awards-info/

Advocacy: electrical Code Low Voltage Wiring 
For anyone who installs low voltage landscape lighting wiring 
or irrigation wiring, the City of Winnipeg has expressed its 
intent to enforce the electrical code for minimum burial 
depth requirements. As indicated in a previous e-mail to 
members, MBNLA has created a working group to address 
this issue with the City. See a more extensive report in this 
newsletter issue or contact Matt Bell for more information.

Advocacy: ipM Credits
MBNLA approached Assiniboine Community College for 
more input on this process. See the more extensive update in 
this newsletter issue.

Activities with CnLA
Rob Officer and Guy Dowhy participated in various virtual 
meetings, as part of CNLA’s annual winter meetings. See the 
more extensive update in this newsletter issue.

golf tournament
This year’s event will take place on Thursday, September 2nd 
at the Rossmere Golf and Country Club. Registration will be 
limited to 60 players, so be sure to sign up early. For further 

information on registration and sponsorship opportunities, 
please see the MBNLA website: 

Registration - https://mbnla.com/events/golf-tournament
/#id=190&cid=1144&wid=301
Sponsorship - https://mbnla.com/events/golf-
tournament/become-a-golf-tournament-sponsor/#id=189
&cid=1144&wid=301

sponsorship/Marketing Opportunities 
MBNLA has introduced new sponsorship and marketing 
opportunities. Please see the advertisement in this newsletter 
issue or the MBNLA website for more information: https://
mbnla.com/sponsorship/#id=188&cid=1144&wid=7601

MBnLA Brand use requirements
Are you looking to promote your business as an MBNLA 
member or Awards of Excellence winner, by adding MBNLA 
logo’s to your company’s marketing materials? If so, contact 
the MBNLA office to acquire further information, or 
review our new Brand Use Guidelines document: https://
mbnla.com/wp-content/uploads/2021/03/MBNLA-Brand-
Guidelines.pdf

Membership dues
As previously mentioned, MBNLA will be using the 2020-21 
fiscal year to move all members’ annual renewals to October 
1st, in order to simplify generally accepted accounting 
practices. New members will still be accepted at any time of 
year, but will be prorated for that year, should they join as 
new members partway through a fiscal year.

For current members, whose renewal date is not October 1st, 
you will notice that your 2020-21 invoice amount (No, dues 
have not been reduced) has been prorated for the portion of 
the year that your organization is a member. Using February 
1, 2021 as a renewal date, as opposed to paying for a full 
year, payment will be made for the period of February 1, 
2021-September 30, 2021. Approximately one month in 
advance of October 1st, you will receive an invoice moving 
you to an October 1st renewal date moving forward. At that 
point, payment will be made for the entire year, October 
1-September 30.

Note that MBNLA will also be increasing its membership 
dues rates for 2021-22. See the more extensive update in 
this newsletter issue.

Member and non-Member survey results
Thank you to those who completed MBNLA’s member 
and non-member survey. Winners of the gift cards were: 
Jeff Vermette of Lawn ‘N’ Order, Cindy Shramm of Aubin 
Nurseries, and Keith Lemkey of Lemkey Landscape Design.

Board of directors report

https://mbnla.com/events/golf-tournament/#id=190&cid=1144&wid=301
https://mbnla.com/events/golf-tournament/become-a-golf-tournament-sponsor/#id=189&cid=1144&wid=301


The Member return rate was approximately 22%, with only 
two non-members completing the survey.

Of the feedback received, three common elements stood out 
for ways to improve. More events, more advocacy, and more 
benefits. That said, in order to offer these opportunities, 
resources are required to do so. See the survey summary in 
this newsletter for further information.

MBNLA currently employs a part-time Executive Director, 
based on 80 hours of work per month. Approximately 
half of this time is used to just keep MBNLA existing. 
Membership management, communications with members 
and non-members, board meetings, financial management, 
governance and legal requirements, and website maintenance. 

The other half of the ED’s time is spent on managing existing 
activities, including the Annual General Meeting, Grow Show, 
Webinar Series, newsletter publications, Awards program, 
advocacy, scholarships, and now the golf tournament. As 
a result, there is not much additional time remaining to 
pursue new initiatives. Consequently, board members need 
to be active contributors, which they are, but they are also 
volunteers with a full life outside of MBNLA.

Two years ago MBNLA had approximately 70 members, 
with that number rising to approximately 94 members today. 
More members allows MBNLA to do more, in terms of 
advocacy, specific public relations campaigns, establishing 
additional member purchase benefits programs, and running 
additional events.

With this in mind, MBNLA is approaching a crossroad that 
many businesses face - having enough financial and human 
capital to grow their organization. Arguably, this is far more 
challenging for a not-for-profit organization that is unlikely 
to hedge its bets and borrow money to make this happen. 
Nearly 100% of MBNLA’s revenue is tied to membership dues 
and the Grow Show. With this in mind, the other approach 
is to secure more volunteers to assist with advocacy, as is 
happening with the low voltage wiring working group, or for 
establishing more member benefits programs, and offering 
more events. 

Some MBNLA committees have become more active, but 
MBNLA could have many committees or non-permanent 
working groups, where volunteers contribute to an area of 
interest to them for a short period of time, i.e. maximum one 
year time commitment, complete the task at hand, and move 
on. Again, the current low voltage wiring working group is 
an example of this. 

That said, MBNLA is challenged each year to find one to two 
board members, let alone additional committee members. 
Thus, our request to you is to reach out to MBNLA if you 
are interested in a short or long-term volunteer opportunity, 
without the need of becoming a board member

Membership update
Although MBNLA has increased communication with 
members and non-members alike over the past 20 months 
and continues to represent members and non-members alike 
with regard to lobbying efforts as occurred this past spring, 
the association has yet to see any increase in new Garden 
Centre or Greenhouse members. All new members have 
been related to other green sector professions.

The new membership year started on October 1st and all 
members following the 2020-21 fiscal year will have an annual 
renewal date of October 1st. Consequently, this September is 
the time to join! For more information and to join, visit our 
website: https://mbnla.com/membership/

new Members
MBNLA would like to welcome the following new members:
•	 Bespoke Landscaping
•	 Red River Soils (Consolidated Envirowaste Industries 

Inc.)
•	 Ryman & Sons Contracting Inc. Winkler, MB - 

http://www.rymanandsons.com/
•	 Taurcan Property Management - https://www.

taurcanconstruction.com/

Sincerely,
MBNLA Board of Directors
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Looking to use CNLA benefits this spring? As an MBNLA member, take advantage of exclusive offers and discounts on 
products and services available to you at local and national businesses.

Specifically, Mark’s, Work Authority, Hotels, and Staples have discount cards available. If interested, just email Megan or 
Teagan at CNLA and let them know how many cards you require for your company’s use.

Megan: megan@cnla-acpp.ca / Teagan: teagan@cnla-acpp.ca

For a full list of membership savings, visit our website: https://mbnla.com/membership-savings-programs/

CnLA Member Benefits

https://www.taurcanconstruction.com/
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MBNLA NEEDS YOU!
There is  strength in numbers.  As a garden centre or

grower,  your membership al lows us to advocate on your
behalf  to ensure we remain an essential  business with

access to government ass istance and benef ic ia l
programs.

BE IT BIG OR SMALL, YOUR ACTIONS MATTER!

Learn more at  MBNLA.com

Review cost  savings programs below to see how the MBNLA
can increase your bottom l ine.

 
Save thousands on fuel

for deliveries, field
equipment, or sales

vehicles.

Manage capital costs
with special pricing and

financing on major
purchases. 

Dress your employees
for less with fleet

discounts on clothing. 

Educate your staff with
webinars and trade

shows. 

https://mbnla.com/
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MBNLA recently provided a survey to both members and non-members, within its list of contacts. The following is a 
summary of the results of the survey:

•	 The member response rate was ~22%, while only two non-members chose to complete the survey.
•	 Most respondents became members as a result of hearing about MBNLA from a colleague or participating as a non-

member in an MBNLA event.
•	 61% of respondents have been a member for 5 years or more, while 23% have been a member for 1-5 years.
•	 57% of respondents joined MBNLA primarily for networking opportunities, while another 20% joined for member 

benefits.
•	 50% of respondents self-identified as landscape construction companies, while 27% identified themselves as vendor, 

supplier, or nursery growers.
•	 The top three member benefits of greatest importance were: Education, advocacy with government and allied 

associations, and networking at events.
•	 Respondents are most aware of the following benefits: Mark’s/St. John Ambulance/Retail Council of Canada benefits, 

vehicle purchase program, and equipment purchase programs.
•	 The least valuable benefits were identified as: insurance and fuel.
•	 Areas identified where MBNLA could better represent the profession included: Education, awareness of the profession 

to the public, and potential apprenticeship students.
•	 64% of respondents rated the quality of events MBNLA provides as very good to excellent, with 30% ranking them as 

good.
•	 67% of respondents rated the newsletter as very good to excellent, with another 27% ranking it as good.
•	 83% of respondents ranked member benefits as good to excellent.
•	 90% of respondents ranked MBNLA’s social media activity as good to excellent.
•	 95% of respondents ranked MBNLA’s industry representation as good to excellent.
•	 45% of respondents read the newsletter every time, while another 40% read it somewhat regularly.
•	 Respondents indicated that they like to see new product features, local content and job ads, information on member 

benefits, and industry related updates in the newsletter.
•	 95% of respondents have attended an MBNLA event, primarily the Grow Show and webinars. In turn, the Grow Show, 

Webinar Series and the Annual General Meeting ranked as the three most important events to respondents.

(Continued on page 6)

summary: Membership survey results



6

•	 For future events/member opportunities, respondents noted that more in-person events and training opportunities 
are important to them.

•	 Current topics of interest include: Retaining the next generation of employees, environmental issues, and new 
technology.

•	 47% of respondents currently follow MBNLA on social media, with 81% of them following on Instagram.
•	 90% of respondents like to receive their information from MBNLA via email.
•	 Respondents like the direction MBNLA is heading, the events MBNLA is providing, and the advocacy that is taking 

place.
•	 Of the minimal number of responses to this question, one respondent least liked the lack of member participation 

from a sponsorship perspective, one respondent least liked the lack of MBNLA-specific benefits programs, and one 
noted the lack of collaboration between the various professional sectors that MBNLA represents.

•	 31 % of respondents indicated being totally satisfied with MBNLA, with another 60% indicating that they are somewhat 
satisfied.

•	 67% of respondents indicated that they will be renewing their membership next year, with another 14% indicating that 
they are likely to renew.

•	 Suggested ways to improve MBNLA included finding a way to better engage members, as well as engage and promote 
collaboration of all sectors of the profession.

These results will help guide the MBNLA Board in planning future activities and pursuits. We thank everyone who took the 
time to participate.

This February, MBNLA’s Professional Development 
Committee partnered with Red River College to provide an 
opportunity for aspiring Certified Landscape Horticulturist 
Technicians to perform their hands-on practical 
examinations.

The Landscape Horticulture Certification Program is the 
Canadian Nursery Landscape Association’s nationally 
recognized, industry-developed program that sets and 
maintains standards for the landscape industry in Canada. To 
earn the designation of CLHT, applicants take online exams 
and provide video evidence that demonstrates knowledge, 
technical skills and safety.

The series of tasks – from plan reading to tree planting, to 
irrigation repair – can be performed on a job site throughout 
a season, but MBNLA wanted to create an option for them 

to be completed during the off-season. If you are interested 
in taking advantage of this opportunity next winter, contact 
Derek Dexter. 

Thanks to Guy Poirier, Chair of Trades for Red River College, 
for allowing the use of the Landscape Apprenticeship shop 
facility, Apprenticeship Manitoba’s Landscape Horticulturist 
program coordinator Guy Dowhy, and MBNLA’s Chair 
of Professional Development Derek Dexter for helping 
coordinate and set up the testing stations. Congratulations to 
Casey Norman of Alladins Landscape Design for being the 
first in Manitoba to earn a CLHT designation through the 
new online certification process.

To find out more about CNLA’s certification program, visit 
cnlagetcertified.ca.

CLht: get Certified
Casey Norman, completing his hands-on CNLA certification test

cnlagetcertified.ca


https://trendscapes.ca/
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MBNLA is proud to present an Awards category for Garden Centers for the first time. The MBNLA Awards program has 
long been a focal point for members and the public alike. The new category will undoubtedly create the potential for Garden 
Centers to be recognized for excellence in their sector, just as landscape maintenance, installation, and design practitioners 
are. 

Entries are now being accepted. The deadline for submissions is December 1, 2021. For more specifics on this new award, 
visit our website: https://mbnla.com/sponsorship/#id=188&cid=1144&wid=7601

garden Centre Award update

For anyone considering entering an awards application for 
the MBNLA Awards program for 2022, the option to provide 
six 30-second video clips as part of the provincial Awards 
submission will be in place for 2022.

Video submissions are optional at the provincial level, but 
should your organization receive an Award of Excellence 
from MBNLA, typically MBNLA would forward the Award 
of Excellence winner’s application information to the 
Canadian Nursery Landscape Association to be entered 
into the National Awards. Should your organization wish 
to participate at the National Level, the requirement for six 

30-second video clips is now mandatory.

MBNLA is sending this message out now, to allow 
candidates to be prepared to take video of the various stages 
of progression of their project.

The Awards site is now live on the MBNLA website: 
https://mbnla.com/awards/awards-info/

Should you have any questions, please contact Rob Officer at 
robofficer@mbnla.com

Video submissions for Future Awards



Free Job posts with MBnLA
Are you looking to fill a position at your place of employment for the current season? Look 
no further! MBnLA members can post job opportunities to our website’s job board, free of 
charge. Visit: https://mbnla.com/employment/

Keith is the first member to be featured as part of our new 
newsletter feature. Read on to learn more about Keith and 
his professional and personal life in the landscape industry. 

Q: Name
A: Keith Lemkey

Q: Company
A: Lemkey Landscape Design Ltd.

Q: Title
A: President/Owner.

Q: What is the company’s specialty/market?
A: Residential design/build, upper scale, clientele looking for 
creative and unique designs.

Q: Years in the profession
A: Registered the name in 1981 with the intent of only 
designing. Started contracting in 1986.

Q: Years as an MBNLA member
A: Since 1985ish.

Q: Why did you join MBNLA?
A: The need to be a part of something bigger.

Q: What do you like most about working in the green 
profession?
A: I tried a government desk job for 10 years, wasn’t my 
calling. Working outside isn’t work, it’s doing something I 
have a passion for, can’t get enough of it, still going strong.

Q: Is there a piece of advice you wish you’d given yourself 
when you were younger?
A: You can’t do it all by yourself – find the right people to 
work with.

Q: How do you define success?
A: Being able to do what I want, when I want, how I want, 
and with who I want.

Q: Who do you consider a mentor?
A: Tony Robbins, Robert Iger, Les Brown, Deepak Chopra, 
Wayne Dyer.

Q: What are your hobbies?
A: Traveling and golf.

Q: What was the first concert you ever went to?
A: The Eagles.

Q: If you could eat only one meal for the rest of your life, 
what would it be?
A: Cheeseburgers.

Q: What is your favourite plant/tree/flower?
A: Mancana Ash / Spilled Wine Weigela / Stella D’ora Daylily.

Q: What is something most people wouldn’t know about 
you?
A: We were the first recipient of the “Green for Life Award” at 
Landscape Ontario’s Congress 2010 in Toronto.

MBnLA Member spotlight

9
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The MBNLA Scholarship Program aims to advance the green profession in Manitoba, by promoting professional development 
and recognizing excellence in our field.

The first few awards of MBNLA’s new Scholarship Program were handed out this past February. Due to the unique situation 
that occurred as a result of the COVID outbreak, apprentices were unable to complete all of their Level 1 courses in 2020. 

As such, MBNLA was able to offer awards to the same group of apprentices who completed their Level 1 courses upon their 
return to college, and subsequently continue into their Level 2 apprenticeship technical training during the same winter term. 

Congratulations to Stella Chainho, from the City of Winnipeg, for earning the Award for Landscape Horticulturist with 
Highest GPA for Levels 1 and 2 of the Red Seal Program. Similarly, Congratulations to Crystal Stykalo, the award recipient 
for the Level 3 group! They each received $300 per award.

scholarship program

Thank you so much for the awards. I really enjoyed learning the content. Supportive 
instructors and classmates made endless nights of studying a little bit easier. 

I graduated from the University of Manitoba with a bachelor’s degree in Environmental 
Design, taking an interest in the Landscape Architecture stream. After working in an 
office, I decided that I needed to be a bit more hands-on and learned everything I could 
about the landscape industry. I am now working for the City of Winnipeg, designing and 
maintaining the formal gardens of Kildonan Park. It’s an honour being a part of someone’s 
special day by seeing weddings and recent graduates posing for photos, or even just 
someone walking their dog through the park. I’m working towards gaining my Red Seal 
in Landscape Horticulture and am excited for the new opportunities and experiences that 
come with the designation.

stella Chainho

Thank you MBNLA for this recognition of my hard work and for supporting further 
education in our industry.

Crystal stykalo



11

Heading into the 2021 growing season, the demand for 
nursery stock continues to surpass expectations; even those 
that were set as recently as Fall 2020.  Nurseries across North 
America are reporting unprecedented stock shortages. They 
are selling out of all kinds of product: small fruit, fruit trees, 
and shade trees are at the forefront of this increased demand. 
Growers that have been active since the 1970s have not seen 
this demand in their lifetime.

Garden Centres and Landscapers are ordering more nursery 
stock this Spring than ever before. They are anticipating a 
similar demand to 2020, which was a banner year for many 
in our industry.  Also, we have had a very warm winter, which 
is making homeowners think strongly about getting outside 
early and working on their gardens. Due to restrictions, many 
people still cannot travel and are spending time/money on 
their home. This shortage is going to mean customers will 
need to be flexible and make substitutions to complete orders 
and finish jobs.

Shade trees are also not available in volume or the selection 
they have been before. In Manitoba, a large contributor to 
this problem has been the lack of demand for Ash trees. 
The emergence of the Emerald Ash Borer and Cottony Ash 

Psyllid have been the culprits behind the Ash crisis. Other 
hardy tree varieties cannot be replicated in the quantities 
that Ash can. This is due to Ash growing extremely fast and 
having a high success rate when propagating.  

Once again, there was concern for all growers regarding 
bringing in Temporary Foreign Workers. The Federal 
Government requires multiple negative COVID-19 tests, as 
well as a two-week quarantine period. It is being reported that 
Nurseries have overcome these hurdles and are preparing for 
the busy spring shipping season.

Whether there is product needed for commercial or 
residential projects, everyone involved in our industry will 
have to be more flexible. Many of the staple items will likely 
be sold out, until later in the season when the fresh crop 
is ready. Regardless of these concerns, this is an extremely 
exciting time for the green industry and should be another 
remarkably busy year for everyone!

Sincerely,

Jared Aubin
Vice-President/Sales, Aubin Nurseries Ltd.

MBnLA Quarterly report
FrOM MBnLA’s grOWer’s representAtiVe

For the past number of years, MBNLA has been dissatisfied 
with the processes and results affiliated with the IPM 
programming, administered by Assiniboine Community 
College (ACC) on behalf of the Manitoba Government. 
More specifically, MBNLA had concerns about the timelines 
and processes affiliated with securing credit approval for 
MBNLA events, including the Grow Show and the recent 
Webinar Series, toward maintaining one’s IPM certification 
status. Furthermore, MBNLA was aware that the Manitoba 
Golf Superintendents Association (MGSA) had the same 
concerns.

As a result, MBNLA and MGSA partnered on a joint letter 
to Assiniboine Community College and the Manitoba 

Agriculture and Resource Development’s Pesticide 
Licensing Branch to voice our concerns. We are pleased to 
say that as a result of the joint letter, ACC has made some 
internal staff changes, streamlined processes, and asked 
MBNLA to add a second MBNLA representative to their 
Advisory Committee. Consequently, Jason Wexlar of Clintar 
Landscape Management will join David Hinton of Weed 
Man as MBNLA’s second representative on this committee, 
which meets two times annually.

Additionally, MBNLA Executive Director Rob Officer met 
with the head of the Pesticide Licensing Branch, at their 
initiative, to discuss what had occurred in the past and what 
the hope for the immediate future is.

update: ipM Advocacy

MBNLA has formed a working group to address the low 
voltage wiring issue and has forwarded a letter to the City 
of Winnipeg, requesting further discussion. Updates will be 
provided to MBNLA members, as they become available.

If you have any questions or concerns, please contact 
Working Group Chair Matt Bell at matt@gellerswinnipeg.ca

update: Low Voltage Wiring Advocacy
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CnLA Meeting reports

CNLA’s Provincial ED’s winter meeting took place on January 21st. The following is a summary of the meeting’s discussion:

•	 Most provinces report either static or decreased membership dues.
•	 Some provinces are experiencing a decline in sponsorship support, both in terms of dollars and the number of sponsors.
•	 Still considerable discussion and agreement by all ED’s that CNLA needs to do more to promote and provide an 

understanding of the benefits programs available to members, including the use of:
 ӹ Video promotion
 ӹ Testimonials 
 ӹ Tangible financial savings amounts
 ӹ Staff training videos for provincial organizations
 ӹ Testimonial videos by members form various sectors form different regions across the country

•	 Some organizations have gone to virtual events and others have done nothing.
•	 Two organizations are conducting online auctions and social events.

If you have any questions or suggestions, please contact Rob at the MBNLA office: robofficer@mbnla.com

prOVinCiAL exeCutiVe direCtOrs Meeting, By rOB OFFiCer

Highlights from 
the CNLA winter 
meetings included 
continuing to assess 
supply partnerships 
that are of particular 
benefit to our 
members across 
Canada. Garden 
Centres Canada, 

the CNLA commodity group for the retail 
garden centre sector, has created a new logo 
for members to use, to promote them as an 
integral part of our greater Association. 

Advocacy for our profession continues 
to be a strong growth factor for CNLA. 
Centered around CNLA’s Climate Change 
Adaptation committee and supported 
by an Environmental Policy CNLA 
employee, governments are realizing that 
the ornamental horticulture profession is 
a primary stakeholder in climate change 
and green infrastructure in Canada. See 
the visual representation to the right.

CnLA Winter Meetings, By CnLA representAtiVe guy dOWhy
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The Canadian Garden Council has declared 2022 as the ‘Year of the Garden!’

This Centennial Celebration, will run from January 1 to December 31, 2022 and will commemorate Canada’s rich garden 
heritage, celebrate today’s vibrant garden culture, and create important legacies for a sustainable future.

Winnipeg Free Press columnist and MBNLA member Colleen Zacharias wrote an article on the topic: https://homes.
winnipegfreepress.com/winnipeg-real-estate-articles/renovation-design/Canadas-very-own-Year-of-the-Garden/id-7480

More information is available on the official Year of the Garden 2022 website: https://gardenscanada.ca/year-of-the-garden/

As well, the following documents were released by the Canadian Garden Council:
•	 Media Release - https://mbnla.com/wp-content/uploads/2021/04/Canadas-Year-of-the-Garden-Media-Release.pdf

•	 Proclamation - https://mbnla.com/wp-content/uploads/2021/04/Canadas-Year-of-the-Garden-Proclamation.pdf

•	 Update to CNLA Board - https://mbnla.com/wp-content/uploads/2021/04/Canadas-Year-of-the-Garden-Update-to-
CNLA-Board.pdf

2022 is Canada’s ‘year of the garden’

Many MBNLA members are unaware that they not only can, but are responsible for, updating their own member profiles 
through the MBNLA website. By logging in to your account through the MBNLA website, you can update any of your 
company contact information, including things like your address and phone number, company logo, your main contact, and 
any additional contacts. 

Adding other employees of your company to your company contacts allows those individuals to receive MBNLA communiques 
as well.

One of MBNLA’s most commonly visited web pages is the Member Directory on the MBNLA website. If your company 
profile is not accurate, you may be getting overlooked by those visiting the site to secure services.

If you don’t recall your login information, please contact the MBNLA office via e-mail and new log in credentials can be 
forwarded to you.

update your Membership profile

https://homes.winnipegfreepress.com/winnipeg-real-estate-articles/renovation-design/Canadas-very-own-Year-of-the-Garden/id-7480
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provincial Media Bulletin, March 10, 2021

Manitoba Agriculture and Resource Development advises that zebra mussels have been detected in a variety of moss and 
algal ball products for aquariums or water gardens sold in Western Canada. These products are sold individually or in 
packages, and are a popular ornamental plant that are also kept with betta fish.

In Manitoba, zebra mussels are designated as an aquatic invasive species (AIS) and are prohibited.

Zebra mussels have been found at all life stages, including some that are extremely small (size of grain of sand), and are often 
found inside the moss or algal ball itself. This makes it difficult to detect whether your moss or algal ball is infected simply 
by visual inspection.

Due to this risk, Manitoba is asking the public to remove and treat all moss or algal balls in their possession that were 
purchased after Jan. 1, 2021. A process to treat and dispose of moss or algal balls safely and treat the aquarium contents (e.g., 
water, décor etc.) can be found below.

Thanks to a well co-ordinated effort across Western Canada between the department and its partners in neighbouring 
jurisdictions, and swift action and collaboration from retailers across Western Canada, moss or algal balls are being removed 
from the supply chain, ensuring that potentially contaminated products are no longer available for distribution or purchase.

Steps to safely treat and dispose of moss or algal balls are as follows:

Step 1: Treat the moss or algal balls: 
 ӹ place into a plastic bag, seal and freeze (preferably in a deep freezer) for at least 24 hours; or
 ӹ place in boiling water for at least one minute and then let cool. 

Step 2: Dispose of moss or algal balls:
 ӹ place it and any of its packaging in a sealed plastic bag and dispose in household garbage. 

To prevent zebra mussels from getting into water bodies, do not dispose of the moss, algal ball or any aquarium or water-
garden contents (e.g., substrate, plants etc.): 
•	 by flushing down the toilet,
•	 by putting down drain, or
•	 in a compost.

After moss or algal balls have been removed from an aquarium, do not dispose of untreated water down the drain or into any 
residential water system or waterbody.

If you have questions, or if you think you have found a zebra mussel, contact Manitoba’s AIS Unit by email at AIS@gov.mb.ca 
or by calling 1-877-867-2470 (toll free). To learn more about zebra mussels, visit www.manitoba.ca/StopAIS.

The Department of Fisheries and Oceans are aware of several nursery/landscaping companies that have been found to sell this 
product. They are looking to provide outreach and communication material to MBNLA’s membership, as well as a request for 
members to provide information about their distribution network – the names of the companies that they purchased these 
products from.

For more information:
•	 Public information, contact Manitoba Government Inquiry: 1-866-626-4862 or 204-945-3744.
•	 Media requests for general information, contact Communications Services Manitoba: 204-945-3765.
•	 Media requests for ministerial comment, contact Communications and Stakeholder Relations: 204-945-4916.

prOVinCe AdVises ZeBrA MusseLs hAVe Been FOund in MOss BALLs sOLd 
FOr AQuAriuM And WAter gArden use
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MBNLA now has a variety of sponsorship, marketing, and 
advertising opportunities available.

Promote your business’ products and services through 
the MBNLA newsletter, website, or both. Or, recruit your 
latest staff member through hyper-focused advertising to 
MBNLA’s extensive list of contacts via our biweekly email 
communiques.

Visit MBNLA’s website for more information about our 
sponsorship opportunities, including pricing and ad specs: 
https://mbnla.com/sponsorship/#id=188&cid=1144&wid=7
601

MBnLA sponsorships

Many organizations are recognized by their brand and use 
their brand to promote their company profile. Although 
MBNLA is a not-for-profit organization, branding is 
nonetheless still important. Not unlike your business, 
MBNLA needs to protect the use and representation of its 
brand. MBNLA also knows that its members like to promote 
the fact that their organization is an MBNLA member that 
supports the local green profession.

With these factors in mind, MBNLA has developed a ‘Brand 
Use Guidelines’ document to assist MBNLA members with 
the use of the MBNLA brand and to allow MBNLA to 
maintain consistency and proper use of its brand.

Download MBNLA’s Brand Guidelines here:
https://mbnla.com/wp-content/uploads/2021/03/MBNLA-
Brand-Guidelines.pdf

Should you have any questions, please contact Rob Officer at 
robofficer@mbnla.com.

Brand use guidelines

https://mbnla.com/sponsorship/#id=188&cid=1144&wid=7601
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