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This past year has presented many obstacles for us all. 
COVID-19 has brought many challenges for us mentally, 
emotionally, and financially in 2020. We all had to adapt to 
changes at a rapid pace, both in the workplace and personally. 
But fortunately, as an industry, we have had success, regardless 
of the many speed bumps that came our way.   

Over the past 3 years Guy Dowhy has been leading MBNLA 
and has done a great job of getting us to where we are today. 
It was a pleasure to work alongside him and I look forward 
to being mentored by him over the next year. On behalf of 
MBNLA, its members, and industry associates, thank you for 
your hard work and time as our president. 

As we roll into 2021, we have adapted to living and working 
amongst the pandemic. There is also a sense of optimism, 
with vaccines landing in our province and having preventive 
measures in place to fight the disease.  

Our industry has been very important to people throughout 
this pandemic. From creating and maintaining a greenspace, 
growing plants for consumers, passing on knowledge to 
help grow the next generation of green thumbs, designing 
a customer’s dream greenspace, or simply fostering one’s 
mental health; our industry has shown its value to all 
Manitobans.  

Moving forward, we will continue to do all events virtually 
going into the new year. MBNLA is offering many exciting 
webinars over the course of the next few months. Newsletters 
have come out describing what they are. Please take the time 
to join and expand your knowledge in many areas. We have 
also tentatively booked a date for a golf tournament at the 
beginning of September. The details of how to get involved 
will be coming out in Q1 of this year. A special thank you to 
all the sponsors for these events. 

Let’s make an emphasis going into 2021 to work together 
within the industry. We have some very talented and 
knowledgeable people. Don’t be afraid to pick up the phone 
and ask questions. We are in a time where we can all grow 
and learn together. We will focus on keeping members up to 
date on all the latest resources and information.  

I am humbled to lead MBNLA and look forward to working 
with the great individuals on the board and staff. Hope 
everyone has a fruitful 2021 season. 

Regards, 
Chris Spicer

President’s Message
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After a relatively dry and cold fall, winter, with all its bright white glory, finally hit right on the day of and days following the 
official winter solstice of December 21. Suddenly a white Christmas was upon us. Hopefully this was one step to allowing for 
outdoor winter activities like skiing, skating, snowshoeing, and snowmobiling where it was allowed and safe to do so.

Reports from the field indicate that most of the green profession was able to continue robust sales through most of the fall. 
With little major change related to COVID anticipated before the fall of 2021, survey results and industry experts expect 
similar sales volumes for the green profession for 2021. Presumably everyone will be better prepared for 2021 with regard to 
online sales, curbside pick-up, delivery, and in-store sales, either individually or combined. That said, those same experts are 
predicating that supply chain issues may present the greatest challenge to meeting customer needs in 2021. 

holiday dinner and AGM
The annual holiday dinner was cancelled and the Annual General Meeting was held virtually. Feedback from participants on 
this format were very favourable and the meeting was conducted in under one hour. Thanks to those who participated and 
apologies to the three individuals who were unable to join the meeting virtually.

The new board is comprised of the following individuals:
Officers
President - Chris Spicer, Consolidated Supply
Secretary - Casey Norman, Alladins Landscape Design Ltd.
Treasurer - Matt Bell, Gellers Design/Build/Landscape 
Rob Officer - Executive Director, Ex-Officio

Webinar series
As you already know the in-person Grow Show scheduled for February 10, 2021 has been cancelled. Consequently, MBNLA 
has been working on a webinar series to consist of 7 webinars, comprised of a variety of topics to meet the educational needs 
of various sectors of the green profession. See the MBNLA website for topics, sponsors, and registration information.

Golf tournament
MBNLA last held it annual golf tournament in 2017 but is bringing it back for 2021. This year’s event will take place on 
Thursday, September 2nd at the Rossmere Golf and Country Club. Registration will be limited to 60 players, so be sure to 
sign up early. Further information on registration and sponsorship opportunities will be available soon.

Membership dues
As previously mentioned, MBNLA will be using the 2020-21 fiscal year to move all members’ annual renewals to October 
1st, in order to simplify generally accepted accounting practices. New members will still be accepted at any time of year but 
their fees will be prorated for that year should they join partway through a fiscal year. 

For those current members whose renewal date is not October 1st, you will notice that your 2020-21 invoice amount 
(no, dues have not been reduced) has been prorated for the portion of the year that your organization is a member. Using 
February 1, 2021 as a renewal date, as opposed to paying for a full year, payment will be made for the period of February 
1, 2021 – September 30, 2021. Approximately one month in advance of October 1st you will receive an invoice moving you 
to an October 1st renewal date going forward. At that point payments will need to be made for the entire year, October 1- 
September 30. 

Membership update
The MBNLA Board of Directors and its members offer their sympathy to the family of Bob Crowe of Secord Crowe 
Greenhouses in Dauphin, who passed just prior to Christmas. Bob worked closely with his wife Marilyn at their beautiful 
location on the outskirts of Dauphin. Our sympathies to Marilyn, their daughters, and extended family.

Although MBNLA has increased communication with members and non-members alike over the past 20 months and 
continues to represent members and non-members alike, with regard to lobbying efforts as occurred this past spring, the
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association has yet to see any increase in new Garden Centre or Greenhouse members. All new members have been related 
to other green sector professions.

The new membership year started on October 1st and all members following the 2020-21 fiscal year will have an annual 
renewal date of October 1st. Consequently, now is the time to join!

For more information and to join MBNLA, visit https://mbnla.com/membership/

new Members
MBNLA would like to welcome the following new members:
•	 A2 Ventures - Excavation and Construction
•	 Brandt Equipment - Loaders, trenchers, trailers and more (https://www.brandt.ca/)
•	 Colleen Zacharias - Gardening Writer for the Winnipeg Free Press and MBNLA Awards MC
•	 David Hammer Snow Removal - Snow Removal Services
•	 Livingstone Landscaping  -   Landscape Maintenance, Construction and Snow Clearing (https://livingstoneltd.com/)
•	 Skyview Landscaping - (http://www.skyview-landscaping.com/)

Awards
MBNLA received a significant number of Awards applications. Scoring by judges has been completed and the results 
tabulated. Replacing the live awards luncheon at the Grow show will be a virtual Awards presentation. Stay tuned for more 
information through our regular email communiqués.

new staff
MBNLA recently hired Gabrielle Hamm as its new Designer/Communications coordinator. Gabrielle comes to MBNLA 
with a wide variety of experiences and in lockstep with the MBNLA Executive Director will be focused on maintaining and 
updating the MBNLA website, constructing and disseminating MBNLA communiqués, newsletters, and social media posts. 
Gabrielle has joined MBNLA at a busy time of year and has handled the transition very well.

Many thanks to Alyssa Rempel who gave up this position to focus more of her time as a grower at Shelmerdine Garden 
Centre and who was instrumental in getting all of our COVID messaging out last year.

Sincerely,
MBNLA Board of Directors
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Axiom Marketing’s ‘2021 Gardening insight survey: Gardening in a 
COVid-19 World’ provides some great insights:
•	 for 48% of surveyed users, the pandemic increased their interest and 

involvement in gardening
•	 86% plan to garden the same amount, or more, in 2021
•	 45% bought their gardening supplies at independent garden centres

Click here to read the full set of survey results.

https://mbnla.com/wp-content/uploads/2021/01/Axiom-2021-Garden-Survery-Report-202011181.pdf
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Level 1 of the Landscape Horticulture Red Seal Program has been cancelled this year. Apprenticeship Manitoba requires a 
minimum of 10 apprentices to offer the introductory year. Despite MBNLA’s best efforts, only four apprentices registered. 

The cancellation has a negative domino effect on our province’s only national recognized program for the green profession: 
without a Level 1 this year there will be no Level 2 next year. We must work to ensure this doesn’t happen again. Having 
trained journeypeople is good for your business, and good for our industry. 

It is up to us: growers, nurseries, arborists, garden centres, and landscape contractors to step up now to promote Landscape 
Horticulture to our employees. 

Recruit. Train. Retain. 

It’s a frustrating paradox. We have trouble finding capable and reliable team members but often do not give the ones we have 
the opportunity to grow. Employers often dread the hiring process and hope the good ones will come back next season. Be 
certain they return. A dedicated apprentice in your company will likely stay with you for the four years it takes to complete 
the program.

According to feedback we received, limited registration numbers had a lot to do with COVID restrictions that reduced the 
amount of in-class and hands-on instruction; currently, students alternate between one day of remote learning and one day 
at Red River College. This is a valid concern. 

We also know the difficulties of creating new apprentices when regulations state there can only be one apprentice per 
journeyperson. Happily, as of December 18, 2020 the minimum ratio was changed to 2:1. Also, apprentices in their final year 
are not included in the ratio calculation. The removal of this hurdle is great news for all trades. 

You may ask…What if I train them and they leave?
The better question is…What if you don’t train them and they stay?

Have another look at the benefits of employing apprentices: https://mbnla.com/grow-your-business-with-apprenticeship/

Apprenticeship update
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We are happy to let you know the first award of MBNLA’s new Scholarship Program has launched. Apprenticeship students 
in the Landscape Horticulture program now have access to a $300 prize for the highest final grade of their level. 

This new program has been tailored to the current training environment within Manitoba. While previously focused on Red 
River College’s now defunct Greenspace Management program, emphasis is now on the Landscape Horticulturist Red Seal 
Program.

Additionally, the endowment fund that was set up for Greenspace Management students will be available to apprentices in 
2022. MBNLA is working with RRC on creating some of the awards below that will be paid out by the fund.

The MBNLA scholarship program aims to advance the green profession by promoting the professional development of 
individuals already working in the profession and attracting and encouraging quality students who will make valuable 
contributions to the profession. See below for a summary of scholarship program’s eligibility requirements and reach out to 
MBNLA’s Education and Research Chair with any feedback or questions you may have.

1a) Award for Landscape Horticulturist with Highest GPA - Awarded to the student with the highest Grade Point Average. 
There will be one award for each level (1-4) of the Landscape Horticulturalist Red Seal Program. Roll-out: November 
2020.

1b) Award for Landscape Horticulturist with Highest Mark on Red Seal Exam - Awarded to the student with the highest 
mark on the Red Seal final exam. This is for students who are writing the test for the first time, not for those completing 
re-writes or challenging the exam. Roll-out: January 2021.

2a) Landscape Horticulturist Award - Awarded to a Landscape Horticulture student (2nd, 3rd, or 4th level) that demonstrates 
exceptional interest and contribution to the green profession in Manitoba. This bursary is meant to cover some of the 
registration cost for the next level of the Red Seal program. Roll-out: 2022.

2b) Skills Canada Award - Awarded to Landscape Horticulturist students who will be traveling to compete in the Landscape 
Gardening event at the Skills Canada National Competition. This bursary is meant to cover some travel expenses and 
to compliment CNLA’s Wage Subsidy Donation of $500. Roll-out: March 2021.

3a) Green Profession Scholarship - Awarded to a potential student of any green profession related program offered in 
Manitoba (excluding Landscape Horticulture). Roll-out: November 2021.

4a) Professional Development Scholarship - Awarded to a current MBNLA member to gain new skills associated with their 
green profession career in: business, accounting, marketing, or project planning. Roll-out: January 2022.

4b) Family Scholarship - Awarded to an immediate family member of a current MBNLA member to pursue secondary 
education in a field of their choosing. Roll-out: March 2022.

scholarship Program



Happy New Year!  

What better way to kick off the 2021 year than an 
announcement of a new MBNLA award! MBNLA wants to 
acknowledge the professional work that our Retail Garden 
Centres do day in and day out. If 2020 has shown us anything, 
it is that you are resilient and capable of doing extraordinary 
things in uncertain and unprecedented times. 

We are pleased to announce that MBNLA is in the process 
of creating an MBNLA Garden Centre Award, so that 
you have the chance to be acknowledged. This award is 
designed to recognize outstanding Garden Centres who are 
accomplishing great things. Businesses of all sizes will be 
encouraged to apply. 

Keep an eye on your inbox at the beginning of February 
for more details pertaining to the MBNLA Garden Centre 
Award. 

Wishing you success in the upcoming 2021 spring season! 

- MBNLA Board

introducing: MBnLA Garden Centre Award
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need to fill a position at your place of employment for next season? Look no further! MBNLA members can post job 
opportunities to our website’s job board, free of charge.

Steps for a successful hire include: 1) Share your job details. 2) Gain exposure among industry personnel. 3) Find your 
ideal candidate. 4) Retire peacefully.

Free Advertising

https://mbnla.com/employment/


‘does greenery experienced indoors and outdoors provide an escape 
and support mental health during the COVid-19 quarantine?’

read a research paper on the topic to learn more
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https://www.sciencedirect.com/science/article/pii/S0013935120313177
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It’s been a few months since CNLA officially notified certified members that their previous certifications have been 
transitioned to the new Landscape Horticulture Certification Program (LHCP), with new titles and acronyms. Nevertheless, 
CNLA observes most members continue to append acronyms from their previous designations to their names. 

For those whom this affects, we specifically seek your support and encourage you to change the titles/acronyms appended 
to your names in email signatures, electronic letterheads, etc., to reflect the new titles and acronyms issued under the LHCP, 
as shown below: 

new LhCP title and Acronym Previous title and Acronym
Certified Landscape Horticulturist Technician (CLHT) Certified Landscape Technician (CLT)
Certified Landscape Designer (CLD) Certified Landscape Designer (CLD)
Certified Landscape Horticulturist Manager (CLHM) Certified Landscape Manager (CLM)
Accredited Landscape Horticulture Company (ALHC) Landscape Industry Accredited Company (LIAC)

We count on your usual cooperation as we continue to promote the LHCP brand to our members and the wider public.

CnLA Credential updates

Due to COVID-19 restrictions, there have been some important changes made to CNLA’s Export Market Development 
Project. This will affect all applicants who are applying for and submitting budgets for Shared Cost Funding for Year 3.

Most notably, interprovincial travel remains eligible for the 2020/21 AgriMarketing year, whereas all international travel is 
NOT eligible, where government sanctions remain due to current COVID 19 restrictions.

The list of eligible activities and eligible expenses has also been impacted. 

Refer to the updated application form for more information.

CnLA’s export Market development Project
eLiGiBiLity ChAnGes

https://mbnla.com/wp-content/uploads/2021/01/4.-AgriMarketing_2019_2021_Application-V2.pdf


The COVID crisis has sparked a lot of inquiries regarding medical emergency travel coverage. Areas to note:
•	 That your current Emergency Medical travel within the HortProtect program has not changed.
•	 The coverage remains the same as pre-COVID.
•	 Normal travel advisories are in place, and travelers should check the travel guidelines for their choice of travel and 

follow the COVID guidelines for their travel region.
•	 If you contract COVID while away, your group benefits plan will cover the cost of medical expenses and follow the 

same coverage to return you home as they would on any other emergency medical return-home procedure.

Additional info:
•	 There are a lot of carriers that are now providing COVID coverage in their group plans. Thus, why Air Canada has 

partnered with Manulife to provide this coverage. As your group benefits do cover COVID, this Air Canada COVID 
coverage is not really applicable to you. The travel coverage is followed by the Canadian Travel guidelines and as long 
as there is no travel advisory for the area the employee is going, they would be covered as usual. The employee must 
then also follow the area’s COVID guidelines regarding quarantining upon arrival.

Employees should always check with Manulife prior to traveling to ensure they are aware of all restrictions and insurance 
coverage. The number to contact them at is 1-800-265-9977.

CnLA Group Benefits
FrOM PeOPLe COrPOrAtiOn

Michelin tire has become one of CNLA’s frequently used programs, offering special pricing on MICHELIN® Passenger & 
Light Truck, Truck, Agricultural, Compact Line, Tweel SSL, and Earthmover Tires. Account registration does take some 
time, so register an account before you need tires. The approval process can take up to 6 weeks for your company to receive 
its login credentials. Then, when you wish to order from your local Michelin dealer, you will need to provide them with your 
Ship To # and your registered credit card information.

CnLA Member Pricing
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MBNLA members can now enjoy an additional 5% discount on Wacker Neuson products. Applicable to Light Construction 
Products; Concrete Vibration, Soil and Asphalt Compactors, Mobile Generators, and Light Towers & Heating Equipment. 
The discount program also applies to Compact Construction Equipment; Wheel Loaders, Skid-Steer, Compact Track Loaders, 
Excavators, and Site Dumpers. Please contact the dealer for details. A $100 administration fee applies.

new Member Benefits Opportunity
CnLA reAChes AGreeMent With WACker neussOn



summary of Activities

1. New Registrations
•	 Altus Insecticide (flupyradifurone), Reg. No. 33176, for the Control of Balsam Woolly Adelgid (Adelges piceae) in 

Field Grown True Fir (Abies spp.), Including Christmas Trees
•	 Delegate Insecticide (spinetoram), Reg. No. 28778, for the Control of Western Conifer-Seed Bug (Leptoglossus 

occidentalis) in Conifer Seed Orchards (Douglas-Fir, True Firs, Spruces, Pines, Larches, and Hemlocks Only) and 
the Control of White Pine Weevil (Pissodes strobi) in Christmas Trees, Outdoor Nurseries and Ornamentals (Pines, 
Spruces, and Douglas-Fir Only)

•	 Pylon Miticide Insecticide (Chlorfenapyr), Reg. No. 30666, for the Control of Chili Thrips and Onion Thrips on 
Greenhouse Ornamentals in Canada

•	 Rimon 10 EC (novaluron), Reg. No. 28515, for the suppression of Whiteflies and the control of Nymphs of Lygus Bugs, 
including Lygus lineolaris (Tarnished Plant Bug), on Greenhouse and Outdoor Grown Ornamentals (Except Conifers) 
Including Cut Flowers

Some Box Tree Moth Registrations:
•	 XenTari WG Biological Insecticide (Bacillus thuringiensis ssp. Aizawai), Reg. No. 31557, for the control of box tree 

moth on boxwood in Canada 
•	 Bioprotec PLUS (Bacillus thuringiensis var. kurstaki), Reg. No 32425, for the control of box tree moth, Cydalima 

perspectalis, on boxwood in Canada

2. IPM Coordinator Activities
•	 2020 Virtual Minor Use Priority Setting Meetings and preparations
•	 Assembled Nursery Registered Pesticide List for Canada (attached separately)
•	 Citation 75WP Insecticide (cyromazine) apparently is no longer being manufactured or sold by Syngenta in Canada 

3. 2020 “Virtual” Canadian Pest Management Priority Setting Workshop. July 7, 2020
•	 We were successful in obtaining an “A” priority for powdery mildew at the virtual minor use priority setting meeting 

last month
•	 We will be pursuing the BASF product Vivando (metrafenone) PCP#29765
•	 The #2 selection is Serifel (Bacillus amyloliquifaciens)

4. Product Re-evaluations
•	 Proposed Special Review Decision PSRD2020-04 for pymetrozine
•	 Endeavor (pymetrozine) is registered for use on outdoor grown ornamentals as an aphicide
•	 Special review was initiated because OECD country (Norway) prohibited for human health reasons: Possible 

carcinogenic, drinking water exposure
•	 PMRA review indicated Human health risks are acceptable on Greenhouse grown ornamentals, all other uses proposed 

for cancellation including outdoor grown ornamentals
•	 There is a 45-day consultation period to November 29, 2020
•	 Re-evaluation Decision RVD2020-11 Phosmet and Its Associated End-use Products
•	 The following uses of phosmet are cancelled since health risks were not shown to be acceptable: alfalfa, grape and 

outdoor ornamentals grown for cut flowers

5. Meetings
•	 PMC/CPAG call re 2020 Minor Use Priority call June 17, 2020
•	 PMC will be selecting 10 “A” priorities for the 2020 virtual minor use meetings on July 7, 2020
•	 PMC/CPAG call re 2021 Minor Use Priority call October 14, 2020
•	 March 2021 minor use priority setting meeting will be conducted virtually

Submitted by: Peter Isaacson, CNLA IPM / Minor Use Coordinator. November 24, 2020.

CnLA national iPM / Minor use Coordinator
ACtiVity PrOGress rePOrt (June 16, 2020 – nOVeMBer 15, 2020)
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to learn about the City of Winnipeg’s urban Forest strategy, click here to read their 
report. Further public engagement and strategy refinement is slated for this spring.
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The Government’s plan will get trees in the ground starting this 
spring in urban areas across Canada. The Government has also 
already begun building long-term partnerships so that Canada 
has the infrastructure, especially nurseries, to carry out the full 
tree-planting plan. That includes strengthening our relationships 
with Indigenous organizations and communities. 

CNLA/MBNLA intends to be a stakeholder or program delivery 
agent in the Government of Canada’s Billion Trees Campaign: 
Minister O’Regan Launches Canada’s Plan to Plant Two Billion 
Trees - Canada.ca

Other stakeholders include: Other governments, including 
provincial, territorial, and municipal, and Indigenous 
governments; Industry, including forest management and 
silviculture companies, forest sector associations, and nurseries/
seed orchards; Farmers and agricultural stakeholders; Program 
delivery agents, organizations with established tree planting 
programs, such as conservation authorities and not-for-profit 
organizations; Corporate and philanthropic organizations with 
an interest in supporting large-scale tree planting and greening 
initiatives; and others, such as woodlot owner associations, private 
land and woodlot owners, community associations, universities 
and colleges, private firms, and other non-governmental 
organizations.

Govt of Canada’s Billion trees Campaign

https://www.canada.ca/en/natural-resources-canada/news/2020/12/minister-oregan-launches-canadas-plan-to-plant-two-billion-trees.html?sfi=c4016ce622d3b9cf5ebeb9eab48a223c
https://mbnla.com/wp-content/uploads/2021/01/Winnipeg-Urban-Forest-Strategy.pdf
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MBnLA Officers
President: Chris Spicer
Treasurer: Matt Bell
Secretary: Casey Norman
Executive Director: Rob Officer

MBnLA directors
Chad Labbe
Logan McGuire
Stephanie Moskal
Nathan Szuck
Guy Dowhy, Past President

MBnLA Portfolio Chairs
Events: Chris Spicer
Marketing & Networking: Matt Bell, Casey  
Norman, Chris Spicer, Nathan Szuck
Membership: Matt Bell, Nathan Szuck

CnLA directors
CNLA Rep: Guy Dowhy Board Rep: Guy Dowhy
CNLA LCC: Ryan Kindret, Board Rep: Matt Bell
CNLA Grower: Jared Aubin, Board Rep: Stephanie Moskal
CNLA Garden Center: Jordan Hiebert, 
     Board Rep: Stephanie Moskal
CNLA Government Regulations: David Hinton, 
     Board Rep: Guy Dowhy
CNLA Professional Development/Skills Canada: 
     Derek Dexter, Board Rep: Casey Norman
CNLA Human Resources: Guy Dowhy

MBnLA/CnLA Portfolios
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P.O. Box 1755 
Winnipeg, Manitoba r3C 2Z9

t - 204.661.6397
info@mbnla.com 
mbnla.com

social:
FB - @mbnla
iG - @mbnla
LI - manitoba-nursery-landscape-association

https://mbnla.com/
https://www.facebook.com/pg/mbnla/posts/
https://www.instagram.com/mbnla/?hl=en
https://linkedin.com/company/manitoba-nursery-landscape-association

