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Summer
As the ‘green’ portion of the 2020 season comes to a close, society as whole has experienced and will continue
to experience circumstances that are both unfamiliar and even more so, uncertain moving forward. Most local
green professionals report having an unprecedented season both in terms of how they have had to conduct
business and how busy it has been. If the Covid-19 virus has taught us anything it is that as long as it is ‘active’
making a plan is planning to fail. With this in mind many business professionals are being challenged to forecast
what will happen next year. Inventory, ordering, staffing, equipment, budgeting and much more are all impacted
by where the virus will be come 2021. In the green sector will fruit tree sales, vegetable sales, home landscape
improvements and maintenance increases continue, remain flat or go back to what they were- no one knows for
sure.

Holiday Dinner and AGM
The annual Holiday Dinner at De Luca’s has been cancelled for this year. De’Lucas has made the decision to not
hold any events prior to 2021. Consequently, the Annual General Meeting will be virtual the evening of
Thursday, November 26 from 7-8 p.m. The board will communicate further information in a timely manner.

Grow Show
The in person Grow Show scheduled for February 10, 2021 has been cancelled. The board is in the process of
planning and organizing a webinar series that would begin in the new year.  Further to this the board is also
considering bringing back the MBNLA Golf Tournament. Stay tuned for more information.

Accounting/Bookkeeping
As noted in previous newsletters MBNLA will be utilizing OnBusiness book-keeping services for the 2020-21
fiscal year beginning October 1, 2020. The annual costs of the accounting software coupled with the labor
costs associated with bank statement reconciliations, based on projections will work out to be about the same
annually. Additionally, this provides a layer of separation and accountability between the Executive Director
and the fiscal activity of MBNLA. Furthermore, it creates more time for the Executive Director to focus on
strategic and operational initiatives. That said, the MBNLA board will continue to evaluate whether this is the
best option moving forward based on cost/benefit analysis. 
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As previously mentioned MBNLA will be using the 2020-21 fiscal year to move all members annual renewals to

October 1 in order to simplify generally accepted accounting practices. New members will still be accepted at

any time of year but will be prorated for that year should they join as new members part way through a fiscal

year. In the year following their first partial membership year their renewal date would then become October 1.

Membership
Although MBNLA has increased communication with members and non-members alike over the past 20 months

and continues to represent members and non-members alike with regard to lobbying efforts as occurred this

past spring, the association has yet to see any increase in new Garden Centre or Greenhouse members. All new

member’s have been related to other green sector professions.

The new membership year started on October 1 and all members following the 2020-21 fiscal year will have an

annual renewal date of October 1. Consequently, now is the time to join!

See more information and join here mbnla.com/membership

New members
MBNLA would like to welcome the following new members;

· All Rents - the local dealer for all things Wacker Neusson - allrent.ca 

· Trendscapes Supply - Manitoba’s only Techo-bloc supply company - trendscapes.ca
· All Scape who does levelling, grading, excavation and more - allscape.ca
· Minerva Tree Farms- Design / Build / Landscaping Contractor and supplier of Trees and Shrubs -

minervatreefarms.com

Awards

The Awards submission process has been open through the MBNLA website as of August 1 at the request of
members wanting to be able to submit their applications earlier.

Please read the application requirements carefully prior to submitting your application as there have been some

changes to the application requirements.

See Awards information here: mbnla.com/awards/awards-info/

The deadline for entries is December 1 at 4:00 p.m.

Sincerely,

MBNLA Board of Directors

BOARD OF DIRECTORS UPDATE CONT.

https://mbnla.com/membership/
http://allrent.ca/
https://www.trendscapes.ca/
http://allscape.ca/
http://minervatreefarms.com/
http://mbnla.com/awards/awards-info/


During the course of the past two MBNLA Awards cycles a number of the issues have
been identified that required some attention. As a result, the MBNLA board has made
the following changes to the Awards process effective immediately for the 2020
Awards submissions that will be due December 1.

· The self-nomination process will be retained as there is no other practical way
for nominations to be made.
·  MBNLA needs to promote awards more- identify award winners in the spring
newsletter and promote awards in all newsletters.
· Raise award mark criteria to 80 for Awards of Merit and 90 for Awards of
Excellence
· Clarify that the grading is against a criteria as opposed to against other
submissions
· Identify the highest score in each category at the ceremony
·  Number of entries left as is
·   Use 80% of dollar value to be completed by the lead contractor as a
requirement for entry 
· Photos to include work only completed by the project award recipient
· The same company cannot submit same property for the maintenance category
entries more than once in 5 years.
·  Align certification criteria with CNLA awards form
· Increase the Awards fee to $125 per submission
· Remove the video submission option for those submitting awards.
· Enforced deadline of December 1 for entries.

Entries will be accepted through the MBNLA website beginning August 1, 2020.

Other MBNLA Awards
Landscape Manitoba initiated a special award called the Walter Shelmerdine Award
in 1983. This award is presented to a member in recognition of their leadership,
contributions and achievements in Manitoba’s horticultural industry.

Landscape Manitoba’s Life Time Membership Award is presented to a longtime
landscape Manitoba member who has contributed to the strength of the Association
The Landscape Manitoba’s Proud to be Green Award is given to a deserving
individual, group, organization, business or corporation whose actions have directly
resulted in raising awareness of sustainability of our environment, promote and
preserve green spaces and have made a contribution to the green industry in
Manitoba. This award has been succeeded by the Green for Life Awards, see below:

CNLA Awards:

Green for Life Industry Award Industry Award for an Individual -

Green for Life Distinction Award

Description:  To recognize an individual’s lifetime of achievement in the horticulture
industry and their lasting legacy.  To recognize outstanding volunteers. 

Nomination/Selection Process: 
The CNLA Communications Committee and Executive Committee will review
potential candidates and select an individual.
Eligibility:  An industry member who is either a member or non-member of the CNLA.
Criteria: · Exemplary volunteer service to industry over an extended period of years
(career), usually in multiple positions and/or in a variety of locales (local, provincial,
national),
· Outstanding contributions to the industry, including but not limited to championing
causes and/or projects with far reaching and/or lasting effects. 

Are you currently an MBNLA
Member?

Do you require new equipment
afetr such a busy season?

Whether its moving pallets of
peat bales, loading a truck or

trailer, or putting the final grade
on project or clearing the soon

to arrive first snowfall
Caterpillar has the equipment

for you. 

Look to Caterpillar to meet your
equipment rental or purchase

needs.

AWARDS UPDATE MEMBERSHIP

BENEFITS/SAVINGS

PROGRAMS

CAT® / CAT® RENTAL STORE:

SAVE UP TO $2,750 ON SELECT CAT

EQUIPMENT AND ATTACHMENT

PURCHASES AND 10% OFF THE LIST

OR BOOK RATE FOR ANYTHING

RENTED THROUGH THE CAT RENTAL

STORE.



· Demonstrated passionate dedication to industry, the association, or a
project well beyond that of the average volunteer.
· Preference will be given to association members.
· Affected change to the industry.

Frequency:
The award will be presented during the National Awards of Landscape
Excellence as deserving candidates are nominated (not necessarily each
year).

Winning Entries / Prizes:
The winning corporation/supplier will receive an engraved plaque, along
with economy airfare, (round-trip) to the awards gala. One night hotel, one
day expenses. Winners will receive promotion through national press
releases, the CNLA Newsbrief publication, CNLA Membership Update and
the CNLA website. No sponsor to date.
https://cnla.ca/uploads/pdf/CNLA-Industry-Award-for-an-individual.pdf

Green for Life Community Award
Purpose: To recognize projects or geographical segments within a
community, region or municipality that have specific benefit to the public
through the development and/or maintenance of green spaces. The
association encourages alliances that promote the benefits of plants and
landscapes, while fostering community spirit. Past entrants have been
applauded for their commitment to their local communities, environmental
legacy and volunteer coordination. In 2013, the St. James Park
Revitalization project won the inaugural Green for Life Community Award,
followed by the Veterans Memorial Parkway Community Project in 2014.
Since its inception, CNLA has received entries from across the country:
British Columbia, Alberta, Ontario, New Brunswick and Newfoundland and
Labrador.

This award evaluates collaboration, environmental stewardship, innovative
design and overall project impact.

Submission Process
Projects must be submitted to CNLA by the Provincial Association office
adhering to the entry criteria as described in this document. In provinces
where a Green for Life Award program exists provincially, only the winning
project from that program is eligible to be submitted to the national awards.
One national award per year will be handed out, with entries requested
from across the country – only one entry per province is permitted for 
 submission.
Provincially, a project can be nominated by anyone within the community or
by the park, school, organization, or municipality championing the
respective project. It is the responsibility of the Provincial Association to
determine whether a project is eligible to be entered into the Green for Life
Community Award competition.

Please contact MBNLA for further information on this opportunity.

Do you have insurance for that

equipment, your business, and

its human and capital assets?

 

HortProtect Insurance
An insurance program that has

been customized to meet the

needs of this industry.

Services include:

 · Property and Casualty

Insurance

· Group Life and Health

Insurance

 · Group Retirement Savings

Program

Marsh Insurance has the best

financial return to provincial

associations based on usage as

1% goes directly to provinces. In

the first 6 months of this year,

Marsh redistributed over

$66,000 to the participating

provincial association.

CNLA current membership stats

· 835 total member companies

used programs over the last 6

months

· 9,755 total savings cards sent

to members

· $5,937,000.00 total dollars

saved on member purchased

vehicles

AWARDS UPDATE CONTINUED
MEMBERSHIP

BENEFITS/SAVINGS

PROGRAMS

https://cnla.ca/uploads/pdf/CNLA-Industry-Award-for-an-individual.pdf


What’s changed?
 
Over the course of the past two years MBNLA has been working hard to improve its internal
processes, communicate more regularly and more effectively with members, and represent
members when issues arise that impact upon their businesses. Below is a synopsis of what has
taken place over the past 20 months:

· Participation and income related to the Grow Show have increased 24% and 100%
respectively,
· Membership numbers have increased 22%,
· The Awards program is now a sponsored event,
· Communication has increased through a quarterly newsletter and more regular updates
through Constant Contact emails,
· A completely re-vamped scholarship program to be available this fall that will benefit
students studying landscaping and horticulture for years to come,
· The website was updated to include a members' only discussion forum for the exchange
of information amongst members, and members can now advertise jobs free of charge on
the site,
· Updated and streamlined the Board Policy Manual which will soon be available on the
website,
· Proposed and implemented long overdue changes to the association Constitution and By-
Laws which are also available on the website,
· Had a professional accountant conduct a complete audit of the association’s financials,
· Currently in the process of changing accounting procedures to more accurately reflect
when membership dues are received with the ultimate goal of having all members on the
same renewal calendar,
· Successfully advocated governments of the prairie provinces to allow for the
transportation of nursery stock between provinces when a transport ban was put in place
to limit the spread of Emerald Ash Borer,
·  Successfully advocated government to allow greenhouses and retail garden centers to be
deemed an essential service under the Covid circumstances,
·  Provided suggested Covid Operating protocols for Greenhouses, and Retail Garden
Centers and the Landscape Maintenance and Installation sectors, and
· Currently working with the City of Winnipeg to gain clarity on low voltage wiring
installation requirements.

There are hundreds of greenhouses, nursery and landscape operations and suppliers within
Manitoba and yet only ~ 85 choose to be members even though MBNLA ultimately through its
activities benefits the entire sector. 

Imagine what resources would be available with 150 or 200 members?

Although you can join any time, the start of the membership year is October 1 so now is the
best time to join!

WHY JOIN MBNLA NOW?

ThankThankThank
you!you!you!





In a seasonal industry,
enrolling an apprentice in the

Red Seal Landscape
Horticulturist program

indicates a commitment to
that employee’s development

for the 4-year duration of
their technical training

leading to higher retention
rates and lower turn-over. 

WHAT ARE THE BENEFITS OF A RED SEAL ENDORSEMENT?
Red Seal endorsement is recognized by employers as a standard of excellence and
indicates that the certificate holder has met the Interprovincial knowledge, skills and
work experience/competency standards established by industry. This credential
facilitates mobility based on a recognized industry standard of competency within a
company, between like companies, across different sectors, and throughout Canada.
This endorsement allows the holder to work anywhere in Canada where the trade is
designated without having to write further examinations.

The ideal candidates for apprenticeship have gained 2 years of
experience in the horticulture industry.

These potential jouneypersons tend to exhibit more career potential, and will have accumulated enough
hours to receive their Red Seal Endorsement upon completion of their technical training. 

Qualify for Federal
Apprenticeship Incentive

Grants and
Apprenticeship

Completion grants and
provincial specific tool

allowances or other
funding (check with your

local apprenticeship
office)

Are  highly educated and
qualified with developed skills
and competencies that meet

industry standards.

Are safer, which results in
reduced compensation costs

and eads to reduced insurance
costs for the company some

employers because insurance
companies.

Are more knowledgeable
and productive,
maintaining high

standards and quality on
the job, which increases

product or service,
customer satisfaction and

business reputation. 

Can use their
credentials as a

marketing tool to
customers to show them

it is better to conduct
business with a

company that employs
quality certified

journeypersons.  

Develops a critical
mass of qualified
journeypersons in
order to mentor

more apprentices.

WHAT ARE THE BENEFITS OF BECOMING CERTIFIED JOURNEYPERSON?  



In general CNLA has been spending considerable time developing COVID
protocols, surveying its members and lobbying various federal
government departments to insure that the landscape profession across
Canada is recognized for their contributions to the economy and their
reliance on a large number of temporary foreign workers in many regions
of Canada. Furthermore, they have worked to secure different financial
support options which is particularly applicable to growers in areas of the
country where the season got underway considerably earlier than in
Manitoba.

Regions where spring, and thus where the landscaping season starts
earlier that have a heavy reliance on temporary foreign workers to fill the
labor shortage gap, were hardest hit by the COVID pandemic. In fact, it is
an unknown whether temporary foreign workers will be available for
2021. Most regions where spring came later reported record sales
across all sectors of the profession.

Provincial organizations across the country are in the process of
reviewing their budgets in light of the fact that none are anticipating being
able to hold live events- golf tournaments, trade shows and other social
events for at least the next six months. Make no mistake these events are
critical to the long- term survival of these organizations and virtual events
are still something people are adapting to and possibly needing to
embrace longer term, but only time will tell if this happens. In the short
term, many will have to rely on membership renewals, new membership’s,
reserve funds, staff reductions and borrowing money to get them through
this time.

It was also requested by the provinces that CNLA revisit the current
agreements that they have with the provinces in regards to insurance
revenues paid to the provinces and the dues remittances that the
provinces pay back to CNLA for each provincial member. These are two
areas where CNLA may assist the provinces to bride their financial
shortfalls until such a time where revenue generating events can safely
resume.

It was also agreed that it is once again time to evaluate and summarize the
economic impact of the green profession both nationally and provincially
in order to support any future lobbying efforts. Also in order to assist with
further dues revenue generation it was requested that CNLA work on a
strategy to provide more information to the provinces on the details
related to the member benefits programs that they offer.

2020 CNLA MEETINGS REPORT



"Nothing too crazy to report as far as events (thanks Covid) or anything like that go, obviously it
was a very busy season for everybody since that unexpected Spring rush started. Very steady,
fast paced,  and many of us were working overtime hours just to keep up. Sales were higher than
normal for the growers, and we are finding more customers than usual are aggressively getting
their orders in for Spring 2021 now so they don’t miss out on anything. Due to the extra demand
this year, there appears to be some shortages of plant material coming up for next year. There’s
a chance 2022 could return to a more “normal” pace, but no one truly knows what will happen
with Covid.

There appears to be great optimism for 2021 again. This is mostly speculation of course, but
with the way Covid is going I wouldn’t be surprised. Many industries have struggled across the
board (restaurants, tourism, etc.) but the green industry has blossomed with everyone stuck at
home most of the time.

We have not been hearing much about any new booms regarding the Emerald Ash Borer – this
must be taken as good news. We still believe Ash is the best trees for the prairies, and possibly
still worth the risk. Time will tell how this will play out, especially if we get some extra cold
weeks this winter."

Jared Aubin

GROWERS REPORT

Over the next few months retail garden centres will be facing a familiar scenario. A busy selling
period under threat of the COVID 19 pandemic. on October 16th the Province announced new
restrictions for Winnipeg and its surrounding communities in response to the increased spread
the virus.

At the time of writing it appears the only affect this will have on our industry is a reduction in
occupancy to 50% of your regular allowance. For most garden centres this will not
pose a problem for much of October but with the busy Christmas season fast approaching it could
be an issue on busy weekends. The garden centre committee will be meeting to discuss the issue
and if necessary will present the Province with questions and concerns we have.

On the labour front minimum wage increased from $11.65 to $11.90 an hour on October 1
however, if you are not aware there are a number of programs still in place to help with labour
concerns. This includes the Manitoba Wage Subsidy program which covers 50% of the cost of new
or rehired employees.

I encourage anyone to reach out to me with any concerns they may have about the current or
possible restrictions we may face.

Thank you,

Jordan Hiebert

GARDEN CENTRES OCTOBER REPORT



Trees Winnipeg and the City of Winnipeg have signed a formal agreement

allowing for the $140 000 allocated in the 2020 budget to flow to the

organization for administration of the Million Tree Challenge. 

The city has also had many discussions with Tree Canada who will be

handling the fundraising and donation management of the program and

are in the process of formalizing agreements between Tree Canada and

Trees Winnipeg. 

 

There have been multiple planting events for the Challenge this summer

(such as the 2000 trees planted in Mazenod Park) and there will also be

some this fall as well, including on National Tree Day (Sept 23rd). Telpay

also hosted two community tree giveaways which were a huge success

and they also have a large planting and giveaway planned for the coming

weeks (numbering in the thousands of net new trees being planted). 

 

An interim website has also been launched (interim website), hosted by

the City of Winnipeg, which allows residents to register any trees that

they plant on their property. This website will be taken over and

enhanced by Trees Winnipeg in the future. To date, they have raised

$1.25 million (1$M from CN and $250k from Telpay) with a goal of raising

a total of $5 million before spring of 2021. The effort to raise this amount

is being led by Sean Finn, Executive Vice-President, Corporate Services

and Chief Legal Officer of CN and Dayna Spiring, President and CEO for

Economic Development Winnipeg (as reported in the Free Press here).

The funds raised by this initiative will go towards planting in public

spaces, tree giveaway events for residents, and planting on private lands. 

 

If you are interested in being participating as a landscaping contractor

you can register any trees that they plant on a property or you could

encourage the homeowner to do so. The city is aware that the landscaping

industry in Winnipeg plants thousands of trees every year in Winnipeg

and they would love to make sure that they are counted towards the

Challenge! 

 

Going forward into 2021, there will be a full-time project coordinator

working for Trees Winnipeg that will be in charge of administering the

program. They are already aware of some large planting events that are

being organized for the spring/summer that will make a lasting impact on

the city. Further, subject to Public Health Orders, they also hope  that

multiple community planting events can be hosted, getting residents

involved in making the city greener. With the amount of money already

raised as well as their goal of $5 million, they are well placed for the long

term with the Million Tree Challenge.

CITY OF WINNIPEG ONE MILLION TREES CAMPAIGN

https://twitter.com/TreeCanada/status/1289229574144954368
https://winnipeg.ca/PublicWorks/parksOpenSpace/UrbanForestry/milliontrees.stm
https://www.winnipegfreepress.com/local/one-million-tree-challenge-to-launch-fundraising-drive-572164982.html
https://www.winnipegfreepress.com/local/one-million-tree-challenge-to-launch-fundraising-drive-572164982.html


Have enough industry hours to write the Landscape Horticulturist RED SEAL IP exam?
Do you have exam anxiety? Do you know what to review prior to the exam?

All this and more will be addressed in our RED SEAL IP exam preparation workshop. The study resource
and practice exam will be provided to you for $35 plus applicable taxes. This study resource will be
referred to throughout the workshop and is a very useful guide while preparing for your exam.

 Are you aware of how many hours you need to challenge the exam? Do you know where to register to
 write your exam? Please contact your Provincial Apprenticeship office for details:
 http://www.red-seal.ca/contact/c.4nt.1ct-eng.html

Your instructor will be, Egan Davis, Principal Instructor of the Horticulture Program at UBC Botanical
Garden, an award-winning RED SEAL Horticulture Technician with a lifelong passion for horticulture. His
diverse background includes garden design, landscape construction, botanical garden operations and
greenhouse and nursery production. He participates in outreach activities such as television,  radio,
lectures at conferences and garden clubs. Egan has taught horticulture in botanical garden, college and
university settings. He brings passion and infectious enthusiasm for horticulture into all that  he does
specifically his classes and workshops. We are fortunate to have Egan leading this interactive presentation
on preparing you for writing your RED  SEAL inter-provincial exam.

 How to Register for the workshop – 2 Step process
 1) The workshop is free with the purchase of the Red Seal preparation booklet and practice exam.
The cost is $35 plus applicable taxes. To purchase please complete and submit this form:
https://horteducation.ca/product/landscape-horticulturist-red-seal-prep-manual/
• The workshop will be referring to this resource, additionally, the practice exam is an excellent
example of what types of questions the RED SEAL exam will have as well as identifying competency
weighting.
• After completing the practice exam at your leisure, we will be offering a follow up question and
answer meeting one week later.

2) Once your order is completed you will receive an invitation to register for the workshop from Anne
Kadwell at the Canadian Nursery Landscape Association. Following your registration, you will receive
a link for the Nov 14th workshop.

REGISTRATION DEADLINE is Thursday November 8th, 2020.

Any questions or concerns please feel free to reach out to Anne Kadwell at anne@canadanursery.com
 

http://www.red-seal.ca/contact/c.4nt.1ct-eng.html
http://www.red-seal.ca/contact/c.4nt.1ct-eng.html
https://horteducation.ca/product/landscape-horticulturist-red-seal-prep-manual/


LOW VOLTAGE WIRING INSTALLATION REQUIREMENTS
Some of you may be aware that the City of Winnipeg is conducting more regular inspections and
failing some installations of low voltage wiring associated with landscape lighting and irrigation
installation aspects of landscape construction and installation projects. 

As a result, MBNLA has been in conversation with the City of Winnipeg inspections department
and more specifically both commercial and residential electrical inspections departments about
this issue. From a regulatory standpoint it is important to note that the electrical code is
established at the provincial level. As a result, the City of Winnipeg as a municipality is
subservient to provincial legislation. That said, most if not all of the projects being inspected are
within the City of Winnipeg and consequently the reason MBNLA has been in contact with city
representatives.

There are myriad issues related to this topic that don’t have easy or clear answers. Some of the
questions MBNLA has put forth and responses received have been:

1) Why is enforcement occurring now?
· Apparently there has been no internal directive to target the landscape profession. There
has however been some turnover of inspectors and the thought is that new inspectors are
more closely following required protocols and legislation

2)  Why is enforcement only occurring primarily on residential projects as opposed both
residential and commercial projects.
· No clear answer

3) How does pulling a permit or not pulling a permit impact on this? i.e. who is being checked? 
· No clear answer

4) Why can homeowners purchase and install low voltage lighting wiring packages?
· They are supposed to sign a declaration at the time of purchase limiting the seller liability. 

5) Is there potential for exemption?
· The is unlikely as the legislation is provincial. What may be a possibility is creating a limited
class license that would allow someone to be trained and certified in low voltage wiring
installation.

6)  Is there potential for a limited electrical license that would deal with these circumstances.
· Maybe.

MBNLA has decided to take a pro active approach to addressing this issue and is working on
putting together a document of guidelines that could be presented to the city.

The city also plans to put out an information brochure prior to Christmas that they will share
with stakeholders with the intent of more clearly defining the requirements for low voltage
installations.

Should you have any comments or questions please feel free to contact a board member or the
Executive Director.



CALL FOR NOMINATIONS FOR THE MBNLA BOARD

The MBNLA will have one officer position open for an individual interested in
serving on the MBNLA Board beginning November 26, 2020 The following is the
criteria associated with the nomination and election process.
 
2.22. Nomination and election of board members
2.22.1. It is the policy of the MANITOBA NURSERY LANDSCAPE ASSOCIATION
INC. board to carefully nominate and elect to the board persons who:
2.22.1.1. Believe in the cause and mission of MANITOBA NURSERY LANDSCAPE
ASSOCIATION INC.
2.22.1.2. Will commit completely to the board member responsibility for
MANITOBA NURSERY LANDSCAPE ASSOCIATION INC.
2.22.1.3. Will participate actively as part of the MANITOBA NURSERY
LANDSCAPE ASSOCIATION INC. board team are community leaders and will
advocate in the community for MANITOBA NURSERY LANDSCAPE
ASSOCIATION INC.
2.22.2. The board president will periodically remind board members and the
executive director to submit board candidate recommendations to be filed for
use at the appropriate nomination time.
2.22.3. Terms of office and election procedures will be as specified in the
MANITOBA NURSERY LANDSCAPE ASSOCIATION INC. bylaws.
 
7.2. Officer election process 
7.2.1. Officers will be elected immediately after reorganization
of the board when new or reelected board members are confirmed. The board of
directors will follow the following procedures in electing its officers: 
7.2.1.1. Election will be by secret ballot at a meeting at which a quorum of board
members is present. 
7.2.1.2. The board will meet to elect its officers at the first meeting following the
annual election of new board members. 
7.2.1.3. Only board members present for elections will be allowed to vote for
officers. There will be no "absentee ballots," or telecommunications voting. 
7.2.1.4. Officer candidates must have consented to seek office before their name
is placed in nomination. 
7.2.1.5. Nominations will be open for any eligible candidate who  has given prior
consent. 
7.2.1.6. Board members will encourage candidates to disclose their interest in the
office. 
7.2.1.7. All voting will be done using paper ballots. 
 
Please contact Guy Dowhy or any other board member for further information
on this opportunity.



Contact MBNLA at:

204-661-6397

mbnla.com

info@mbnla.com

P.O. Box 1755

Winnipeg, Manitoba R3C 2Z9

CNLA
CNLA Rep: Guy Dowhy Board Rep: Guy Dowhy
CNLA LCC: Ryan Kindret, Board Rep: Matt Bell
CNLA Grower: Jared Aubin, Board Rep: Stephanie Moskal
CNLA Garden Center: Jordan Hiebert, Board Rep: Stephanie Moskal
CNLA Government Regulations: David Hinton, Board Rep: Guy Dowhy
CNLA Professional Development/Skills Canada:
Derek Dexter, Board Rep: Casey Norman
CNLA Human Resources: Guy Dowhy representative for both

MBNLA / CNLA PORTFOLIOS

MBNLA Officers

President: Guy Dowhy

Treasurer: Chris Spicer

Secretary: Nathan Szuck

Executive Director:

Rob Officer

MBNLA Directors

Stephanie Moskal

Matt Bell

Casey Norman

Fred Taylor

MBNLA - Portfolio Chairs
Events: Chris Spicer
Marketing and Networking:  Nathan Szuck, Chris Spicer,
Matt Bell, and Casey Norman
Membership: Nathan Szuck and Matt Bell
Governance: Guy Dowhy
Education and Research: Casey Norman

https://www.facebook.com/mbnla/
http://instagram.com/mbnla/
https://www.linkedin.com/company/manitoba-nursery-landscape-association/

